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ABSTRACT 

Covering the time period of July 1974 through June 
1975, the second interim report summarizes the activities of a KM2 
career education project conducted in the Grayson County schools in 
Texas. Each of the project components reports on the year r s 
activities. On the elementary or occupational awareness level, the 
staff worked with classroom teachers, helping them to integrate 
career into the daily lesson planning. At the junidr high level, the 
project-developed occupational investigation curriculum , was used, 
along with films, field trips, and resource speakers, to orient the 
students in five job classification under N^gfc^of the f£ occupational 
clusters. The guidance staff conducted group sessions in career 
guidance, focusing on self-awareness, value clarification, vocational 
information, and job-seeking skills. By the end of the school year 
more Interest in the program was being shown as demonstrated by 
increased participation in workshops and other project-sponsored 
activities. More than one-half of the report is taken up with the * 
third party evaluation of the project. (Author/NJ) 
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Summary of the Repc/rtl f 

This 'is the second inte i^fm Report of the project, and covers the time 

period July 1, 1974 to Ji^ne 30, 1975. v w 

* ^ - t \. * 

i- H u i> »■ # 

The general objectives for this project were to acquire and/ or develop 
the, resources necessary tq provide for the educational experiences 
needed by a majority of students to (1) become aware of the world - 
1 of work; (2)* make meaningful and informed career choices r (3) ^ \ 
prepare for that caree* choice* t 

In order to carry out these basic objectives, each component had its 
objectives as outlined in tjb/e bo&y of this report. The personnel and 
procedures used to achieve these objectives were: 

1. Platjlning and Implementation - The Project Director, an assistant < 
to tljie Dire'etor, and fa secretary were to direct tfye program, 
promote good public relations betweeri^the project and the schools, 

and keep the pr Oj e ct /moving forward. "However, the assistant 
took a teaching position with the college* during the first semester 
and because bf the dfistan€e she had to travel, the original secretary 
resigned to take a job near her home. 

i; * * 

2. Occupational Awareness (K-6)~ Five personnel were funded by 

4 TEA and one by HEW* Each of these six staff members worked 
with the teachers in, five to seven schools on a one school per 
day basis* Their goal was to continue to help the classroom 
teachers integrate careers into their daily lesson planning so that 
the students would be the recipients of this career knowledge. 
Table 1 gives the breakdown of schoqls and students served by 
this component. 

3. Occupational Investigation - Using their curriculum that was 
written by CECE, two teachers continued their teaching in seven 
different schools throughout the year*. Many aids such as films, 
filmstrips, field trips and resource speakers were used to orient 
the ^students in five job 'classifications under each of the fifteen 
occtipational clusters. Most eighth grade students in the rural 
schools were required tojrake the orientation course* Four rural 

^nd two urban* school districts furnished their own Investigation 
program. ^ 

4. Exploration - Riding the crest of school acceptance because of the 
$ hatttMJ~on* experiences, the four exploration teachers expanded v 
theit teaching stations from 4 to II schools. This meant that \ 
each teacher taught one or two classes in two, or thr^e different 
secondary schools each day. In tkis set up, not all freshmen of 
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the county were able to take this course, but most secondary school 
, students were * exported* to Career Exploration through the Exploration 
classes. 

5. Intensive Group Guidance - This component consisted of three 
vocational counselors who worked with teachers and students in 
twelve high schools. During the first semester of the year they 

* gave the GATB to more than 1,000 freshmen. The second semester 

was spent working with 'small* groups of junior and senior age 
' students as well as interpreting the GATB to the freshmen. Job. 
shadowing was implemented during the latter part of the year, thus 
making it possible for students t ©-actually get *on the job* experiences' 
with professionals. 

6. Placement and follow- up - The Placement and Follbw~up director 
began the second of a five year study of the *leavi»g school* students 
in the county. At the beginning of the second semester, the director 
decided to finish her masters degree. She resigned and the project 
director assumed the leadership for this component.. The high 
point of the year came on May 1, 1975 when Career Day was held 
for the graduating seniors oif the county. 

An extra effort was made to keep the CECE staff informed of the many 
activities of the project. Copies of all correspondence were zeroxed 
anQ given to the members. In addition, other activities? were: 

a. publishjlng of a monthly newsletter telling of staff and school 
*doings*, 

b. continuing 6f the weekly staff meetings, • 

c. T\£.A. andH.E.W. Seminar orientation meetings, 

d. in-service meetings with the different schools, 

e. career education Steering .Committee meetings, and 



f. work shops of interest to staff members and county school 

personnel* _>/ . „ . 

By the end*df the y^ar, more interest by the school personnel had 
begun to show. Many teaahers w#re asking for help in the career 
fields. At one of the workshops on 1 value clarification 1 forty seven 
school people attended. Nearly alKthe school administrators particU / 
pated in t Career Day. Students have begun to realise that there are 
career 'choices* rather than 'having to go* into a certain field. 
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The graduate college credit course on career education sponsored by 
CEC$ was taught by Dr. Robert Smith of East Texas State University, 
Dr* Smith shared his Knowledge of the careefc field with twenty six a 
administrators and teachers who took the c6ur.sc. / \^ 

Even though .the third party evaluators were chosen late due to a 4 hold' 
by*H*E*W. on selecting them, pre and post tests were given to designated 
sample classes. The low bidder was the ^Educational Evaluations and 
Related Services firm from Denton f Texas who did the first year eval- 
uation. A copy of the report is enclosed. 
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1, Program IntroducUon 



The Coordinated Effort for Career Education (CECE) was one of ^ 
three funded pkrt D programs in Texas, Beginning witlvan awareness 
component from Part C funds; ihe project has now completed its second 
year wi^h six components, a staff of 21 personnel working in twelve 
school districts, a parochial school and a junior college, and a renewed 
zeal to sell Career Education to all in the county _ ^ 
* * ,**"'"' * 

The planning for this undertaking had to be done by the director, acting 
as a liaison person between the staff* the public schools and the college** 
As i*\ the. first year, much of the director's time was taken up in planning, 
implementing and evaluating* the CECE project on both a research and ' 
opje rational basis ♦ * v 

2. Objectives and Analysis * / t 

The basic objective was the one stated in the original proposal, namely: 

The Director of -Coordinated Effort for Career Education 
will continue the planning and implementation of the project 
following the principles of public administration* u 

% * 

Beginning with a 2 day county orientation in-serVtce meeting this year, 
the direq&or*s time was spent in such activities as: 

a* Hiring and filling vacancies in staff positions* 

b* Meeting with school administrators to carry out the CECE 
program* , 

c* Arranging for the printing and distribution of the CECE cluster 
book *An Analysis of Fifteen Occupational Clusters Identified by the 
U. S. Office of Education/ Over 2, 400 books have'now been printed* 

d* Meeting with the CECE Career Advisory Committee to keep 
them informed about the project and receiving input from them 
% for the program* 

e* Attending H.B.W. workshop in Dallas (August 1974), 1\E, A* 
in Austin (November 1974) and a National Coordinating Conference 
of Part D programs in Dallas (January 19 75), 

f, Selecting third party evaluators according to guidelines set out 
by; Development Associates, Inc* * 
6 7 



g. Visiting schools with H.E.W. and T.E. A. representatives tc{ 
evaluate how well the- CECE program was being accepted. • > 

h. Sponsoring an Administrators' In-service Day on the college 
campus and a two/day 'values clarification' conference on the - 
West Campus for public school personnel. . 

i. t Arranging in-service training for CECE orientation personnel 
by Region XI teacher, Mr. Witherspoon (October, 1974). - . 

" * • 

j. Working with "school administrators in arranging classes, 
scheduling time periods and setting up programs in the teaching 
components, and 1 , 

k. Carrying on other activities that keeps the CECE staff progressing 
forward with Career Education. 

3.- Conclusions and Recommendations 



TheHfeeond year of the project has met with much success as far as 
implementing career education in the county. Many have been made 
aware of the project' s purpose and have begun to give their support 
to the program. This has been a tedious job, but one that has begun 
to show good results. It is our aim to see that after one more year, 
career education will be self sustaining in Grays on; County. 



A major recommendation is that the Planning component be allowed 
to concentrate maximum efforts working with those who (after two 
years) know about and are willing to help spread the, 'world of work* 
in the county. 
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1. Program Introduction * — 

The career awareness K-6 project started its third year tf refocusing 
elementary school curriculum toward career education by providing 
a program that met the needs of STUDENTS IN THE WORLD OF WORK. 
This system was provided by six consultants (K-6), working in -36 
elementary school buildings in Grayson County during the 1974-75 
school year. (Refer to Table I). , *_ 

2. Objectives and Analysis ' 



Each of the original project objectives is stated with an analysis of the 



Objective 1. — To develop occupational awareness as a part 
of the instructional program of the elementary school. 

Handouts were developed by the consultants for the 506 teachers that 
were included in the project, Consultants assisted teachers in developing 
bulletin boards and other displays to draw attention to career education 
as it relates ' to the instructional program. Instructional involvement 
has varied from teacher to teacher, school to school, and among 
consultants. The chart, Activities Report and Program Area Summary 



Objective H.~— To helpfteaehers and other school personnel 
collect, interpret, and use occupational information to develop 
career awareness. 

Information collected in the 1974 survey of industry in Grayson County 
was compiled in book form and distributed to each school. This resource 
survey was used to help teachers plan off- campus learning experiences 
and served as a guide for possible resource speakers. Included in this 
directory-was a section on 'How to Use Community Resources,* 'How 
to Plan a Career Tour, • 'How to Use a Community Resource Person 
in the Classroom, * and 'How to Build a Local Resource File.* hi 
addition, handouts (puzzles, How To*s, literature, games, etc.) were 
distributed to each teacher. Total career curriculum guides, such 
as 'Bread and Butterflies* were discussed with teachers and principals. 
Way!' these materials could be incorporated into the existing curriculum 
were discussed and demonstration lessons conducted. Consultants were 
always available to discuss Career Awareness with teachers. 
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TABLE II * 
ACTIVITIES REPORT 
l PROGRAM AREA SUMMARY 

Reporting Period: July; 1974 to June 30, 1975 

Program Area Occupational Awareness 



Type of Activity 


No, 


Percentage 


Field Trips 


109 


9 


Teaching Aides 


3^6 


26 


Resource Speakers 


*> 

98 


8 


Teacher Conference 


440 


35 


Support Perspnnel Conference 


137 


10 


^Assembly Program 


7 




Surveys Business and Industry * ^, v . 


. 19 


* 


Speaker Public School 


24 


* 


Speaker Business and Industry 


8 


* 


Speaker Parent and Community 


8 




Speaker Group 


2 


* 


Demonstration - Unit Teaching 


61 


4 


Regional and State Conference 


0 


* 


Administering/ Interpreting Tests 


35 


3 


Other 


10 


* 



*Less than 

4 *' 



Objective HI. To develop processes of self- awareness and 

self- analysis so that teachers may help students develop a 
clearer perception of themselves as they work toward bull 
career potentials. 

Activities relating to self-concept were developed for use by interested 
teachers. Outride consultants were brought in for two workshops 
dealing with values clarification. Decision making processes were 
stressed. These workshops were held during school time and be.cause 
of this, few teachers attended; however, the schools were represented 
by elementary administrators, counselors and awareness consultants. 
Materials from these workshops were taken back and used by teachers. 

Objective IV To provide teachers witlynate rials and methods 

for student role- related experiences based on job and social 
changes and growth needs from which eventual career choices 
can be made. , . 

The monthly newsletter, 'The Compass,' made available to all 
elementary teachers in Grayson County, provided a needed and re- 
freshing involvement and direction in career education. The sharing 
of many career related activities suggested by the teachers was 
"most effective. , 

The career education class sponsored by C.E.C.E. and taught at 
Grayson County College for all interested teachers in Grayson County 
was of benefit to those who completed it. Approximately 23 teachers 
enrolled and completed requirements for the course. 

Objective V To develop pre-test and post- test for administration 

to students to determine the extent to which the objectives of the 
career awareness component of the project have been accbmplisTxed. 

Pre-tests and post-tests were given to first, third, and sixth graders 
in most of the school districts in Grayson County. 'The Awareness 
Inventory, ' developed by Harlandale Independent School District^ was 
used for first and third grades. 'Caree* Education Test Guide, * 
developed by Minnesota Research Coordinating Unit for Vocational 
Education,, University of Minnesota, was used in testing sixth graders. 
A copy of each instrument is attached to this report. 

The Awareness Inventory was developed in the Harlandale Independent 
School District and used by the Corpus Christie project. The instrument 

, was developed for K-2. We are using the^Awareness Inventory 1-3. 

' The inventory consists of 26 items. Each |em has a set of four pictures. 
The students were instructed to make the picture that best answered the 

' 13 * . *■ . 
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the question that was read aloud by the consultant. 



Local norms were established for Grayson County. The population 
was the total elementary population of grades 1 and 3 in Grayson- 
County schools served by the awareness component of C.E. C.E, A mean 
score was determined for the awareness inventory* (Refer to Table HI.) 

Objective VI. Introduce information about clusters of occupations 

and to relate these to educational preparation* * 

A continuation of the use of cluster materials was carried out. ' 

Objective VII. To plan and help expedite field trips that are * 

occupationally oriented. See Table IV for list of places visited. 

Objective VIII.- — To coordinate and facilitate the use of resources, 
personnel, arid media available in Grayson County and the com- 
munities of each school involved. 

The six consultants worked in a coordinated team effort to mobilize the 
resources of Grayson County. See Table V, for breakdown of consultant ♦ 
activities with percent of time devoted to each activity. 

3. Conclusions and Recommendations 

f Major strengths 

a. Flexibility of schedule because of the nature of the work and 
lack of common calendar, the consultants did not ^dhere to a 
rigid schedule - thus, innovation was encouraged. , 

b. Involvement of industry - this is a carryover strength that was 
reinforced and strengthened in the 1974-75 sdhbol year. 

c. Personnel - all consultants remained with the project and 
assigned campuses throughout school. 

d. Coordination of ideas - consultants shared ideas and materials 
and worked together in planning and carrying out projects. 

e. Experience - consultants capitalized on experiences of previous 
two years. 

f. Testing - pre- tests and post-tests were administered to 
determine the effectiveness of the career awareness component. 

14 




TABLE IV 





Field Trips 


Denis on Fire Department 

* * 


oooKe oounty i^oixege ^ 


Power plant at Demson Dam 


Grayson bounty college 


Denis on ITV station 


i * 

Local Banks * 


Water purification plant, 


Southern Fami^itfmpany 


Randell Lake 






Grayson County Airport 


Eisenhowers Birthplace 


* 




Miracle . Gardens 


First State Bank of Denis on 




\ 


Denis on Police Department 


Armstrong** farm 




! 


Sherman Fire Department 


Piggly Wiggly 


Sherman Police Department 


Vavara Bakery 






* General Telephone 


Kroger Food Storey 




Sherman Post Office 


Anderson* s Slaughter 






Demson Post Office 


Municipal Airport 






National Supply Company 


Sherman Public Library 






Bells Fire Department 


Coca Cola Bottling Co. 






Tom Bean Fire Department 


KXH TV % 






Collins ville Fire Department 


Heard Museum 





o 
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TABLE V 
PERSONNEL SERVED 



Activity * Number 

Teacher Contacts 4,428" 

Teacher- aide Contacts 301 

Administrator Contacts 279 

Support Personnel 127 

Volunteers and Parents 32 ^ 

StudentV M67 

ESC and TEA 0 

Business - Industry Personnel 105 

TEC ~ Chamber of Commerce 23 

Other 10 

» 

*Le«« than 2% 

MAN HOURS 

Travel 

Preparation Follow-up 
Consulting 
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g. Coordination among all components of project - at weekly 
staff meeting each component was given the opportunity to 
share current activities with other components. 

h. In- service - meetings were held with advisory committee, 
school administrators, and teachers (at individual huilding 
staff meetings) to explain the role of consultants in career 
education and reinforce career education concepts. 



i. Efforts were concentrated on committed teachers and schools. 

* ,. = . I 

j. Diversity - diversity of the eonaultants'baekgrounds enabled 
the consultants to act as resource people to other consultants* 

Major Weaknesses 

a. Bid not attend any conferences there. We did not have any 
input as to what other projects were doing throughout the state. 

b. Media - Media was limited due to the procedures involved. 

c« Calendar - Operating without an official calendar. Due to the 
independent nature of each school district, there was confusion 
as to holidays. * 

d. Lack of commitment on the part of administrators * with no 
authority to implement career activities, acceptance of career 
education on the part of some teachers,is still lacking. 

e. Lack of contact with curriculum coordinators and other 
administrators resulted in consultants not being permitted 
to assist in analyzing current instructional programs, 
teaching materials and/or^ textbooks. 

Recommendations to improve the Occupational Awareness program. 

, a. Provide work area for consultants in each building. 

b. Monthly newsletter be continued. 

h $/ 

c. Monies be made available to bring resource people in, from 
other projects to participate in an all« county workshop. 

d. Monies made available for consultants to attend conferences 
and visit other projects. , 

e. Stipend provided for teachers to attend sponsored workshops. 

18 
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f. More money for travel. 

,g. Consultants -'take full advantage of all opportunities to present - 
programs on career education, such as, PTA and civic organi- 
zations. 
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1* Program Introduction 

Webster defines/ investigation* as a detailed examination or search 
to uncover facts and determine the truth. In reference to C,E*C*E* t 
an appropriate definition would be the detailed examination of career 
information to uncover facts about occupations and the application 
& ^hose facta to the individual* 
# 

An Investigation class should provide students with appropriate 
opportunities to observe axid study in a systematic manner a variety 
of careers* These investigations by students should build upon the 
awareness of the world of wdrk that is begun and sequentially de- 
veloped in kindergarten and elementary grades* The investigation 
should also serve as a bridge to the high school program of (1) 
exploration in occupations and career a^in grades 9-10 and (2) pre- 
paration for employment or for advance preparation foreareers in 
grades 10 through In the middle school, students are involved 
in a variety of investigative activities concerning self and career. 

The program provides at an academic level a system that familiarizes 
& the participating student with five jobs tinder e%ch of the 15 occupational 
clusters* Th$ knowledge obtained by the student includes such 
characteristics as duties, working conditions, salaries, enttry require- 
ments, and related occupations; etc* This system gives opportunity 
for the student to work on his own, as well as within the peer group 
and on a one to one basis with the instructor through use of films, * 
film strips, and slides; research, individual and class projects, and* 
final reinforcement of classroom learning through resource people, \ 
field trips, and ijtfe* views* 

2* Objectives and' Analysis 

The original objectives will be stated with an analysis of how well 
each objective was met by the project* At the end of the eighth grade 
year the student: ^ 

Objective L-w~Will have obtained knowledge of several major 
careers associated with the various subject areas studies* 

This objective was fully attained by the project. Pretest ** posttest 
data indicate that students made significant gain in the cluster 
identification section* This objective was accomplished through the use 
of a multimedia system reinforced with resource people and field ^ 
trips which exposed the students to the different occupations within 
the IS occupational clusters. The student gained knowledge about 
different job responsibilities, working conditions, salaries, and 
requirements for employment. Special attention was given to relating 

21 



entrance requirement to educational achievement. J 



Objective H.~~~Will be aware of their own values, interests, 
educational achievements, and aptitudes. 

* « & 

The staff feels that objective n was obtained. The students, to a 
great degree, did become aware of their own values, Interests and 
educational achievements for their own eighth grade level at this 
period in their lives and were made aware of the need to continue 
to be open to self* awareness. * 

We failed to establish an individual student * aptitude* primarily 
because testing does take place at a higher level than th>e eighth 
grade, instigated by the counseling component. - 

Objective IU.~~~Will have prepared a tentative high school 
educational plan best suited to their individual needs and desires. 

This objective was partially met by the project. The objective has 
little value to the Students faced in the rural schools by the project 
staff. These schools do not have facilities for training students for 
'gainful employment.* The curriculum offered consists of English, 
social studies, math, agriculture, and ^omemaking. Electives 
outpide these catagories seldom exist. Further, there is little or no 
. opportunity for them to travel to the *Area Vocational School. * 

■ * 

3. Conclusions and Recommendations 

The Occupational Investigation program was successful with the 
following strengths: <\ 

i * . " 

a. Developed an instructional program with major emphasis 
on jobs within the 15 occupational clusters based on a 
multimedia approach reinforced with resource people and 
field trips. 

b. Implemented test for measuring student achievement in 
occupational investigation* 

The major weaknesee of the program was: 
t 

a. Inability to implement completely objective t£I as stated 
in the original proposal. 

/ 

Recommendations for the Improvement of the Occupational 
Investigation program are: 



4 a* Due to the public schools going on the quarter system, 
our Investigation classes Will be 36 weeks it* duration* 
This calls for even mojTc careftil planning in order to * (i 
adequately cover the 15 clusters plus the self- awareness 
unit, and still make the course meaningful and interesting* 
to the students* 

b* With the program being given more recognition and interest 
in the communities by parents, teachers, and the general 
citizenry, we recommend a concentrated public relations 
and information effort using the community resources atrid 
students as a source to disseminate the information* 

c. It is our recommendation, due to questions that are no 
longer relevant to current employment practices, that we 
revise the pretest - posttest currently used* 

We feel that the people of the communities (both professional and 
non-professional) are becoming more aware and interested in our 
program. This has been evident in their concern and willingness 
to help with field trips, speaking engagements, and materials 
they have made available to our classes* 

The coming year**should provide an evon greater opportunity for 
Investigation students to utilize the knowledge and materials available 
to them about the world of work* 
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1* Program Introduction s , > 

Occupational Exploration completed its second full year during 
the 1974-75 project year* Four professionals worked with an 
average of 325 students per month during the project year* The 
first year, the exploration section served only four schools in the 
county, each teacher remaining in a school nine weeks, teaching 
an average of four sections* This past year, the exploration section 
served all of the" districts in Grayson County except Sherman and 
Bells* This required each teacher to travel between two or three 
schools daily, teaching a maximum of two classes in any one school* 

The major activity of this component, in spite of the change in the 
number of schools, remained the same: to provide staff, materials, 
,and equipment allowing students an opportunity to, explore an oceupa* 
tional field of their choice* This activity was fulfilled by: 

1* Providing laboratory experiences- for students in the four 
specific career fields utilizing 'haA'ds-on 9 experiences* 

2* Providing cognitive drilla that paralleled the hands-on 
experiences* 

3* Providing career information about the fields being explored 
to interested students* 

*% 

2. Objectives and Analysis 

Objective I.*— To provide laboratory experiences in a specific 
career field or occupational cluster* 

The staff feels this objeetiveVas fully met* Activities in each of the 
four clusters, Fine Arts and Humanities, Health Occupations, Business 
and Office Occupations, and Communications and Media, were more 
than adequate to give the students meaningful experiences. Activities 
included such projects as: a # simulated office* clerical project; a 
bookkeeping project; movie making using sound- on* film technique; 
printing and publishing a newspaper; blood typing; use of *Resusi~Ann* 
insimulated cardio- pulmonary resuscitation; poster- painting; and 
creating cartoon- slide presentations* 

Objective II. ---To provide *hands-on* experiences for exploration 

instead of job skill development. 

t,. t it, 
Administrators find it difficult ^understand that the staff is not 
teaching a skill. However, students accept the idea readily that this 
il for their own s elf* enlightenment, and the staff feels that this 
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objective has been more than adequately met. 



Objective III* ---To provide experiences in both the cognitive 

and manipulative, or 'hands-on* area, required by the occupations 

in career fields being studied. 

Pre- post tests given by the various staff members indicate that students 
knowledge about the various fields increased. 

Objective IV.- — To allow students to experience both failures and 
successes in the laboratory experiences being either penalized or 
rewarded with grades. 

Generally the staff took the approach that the students would be giverl 
a grade for attempting each 'hands-on' experience, or project. Students 
were encouraged to evaluate their own activities, and since the activities 
were carried on in the classroom setting peer pressure was a factor. 
Some students became aware that desire and patience were attributes 
that often prevailed over talent, though these were hot mutually exclusive. 
Students were not penalized for lack of ability. It must be ^pinted out 

that most of the school districts the projedt is in require grading in 

■it 

some sort of traditional manner. 

Objective V. To inform students about the many and varied 
. careers available that could be related to the different 'hands-on 1 
experiences. \ ■ 

The staff feels this objective was fully met. Different staff members 
have used varyiAg techniques, running the gamut from the 'directed* 
Or teacher- oriented technique, to the 'discovery*, or learner-oriented 
style. All met with fair to good success. Research of literature - 
available detailing such information included career kits, the govern- 
ment's DOT , the government's Occupational Outlook Handbook , and 
Grayson County College's Analysis of the Fifteen Occupational Clusters . 
The staff's own pre- post tests over this information reveal a reasonable 
increase in the students* knowledge, and the staff feels that students 
will retain, at least, the origin of the knowledge* 

Objective VI. ---To provide pre- tests and post- tests to determine 
the effectiveness of instruction. 

Each staff member has developed his own tests over the paSt two 
years, individually administering them, changing them as needed/ 
based on the evolution of the program. This year, each staff member 
gave the Career Education Test Guide Grades 7-9 Form A developed 
by the Minnesota Research Coordinating Unit for Vocational Education. 
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This is a % standardized general information test and although when 
used as a pre- post test might reveal changes in attitude or the 
progress made through the entire eight through twelfth grade program, 
the staff felt that it was not related to specific fields of exploration, 
such as Health Occupations or Business and Office Occupations, Due 
to the changing nature of any of the fields such-as these, ifeie staff 
doubts the feasibility of any 'standardized' pre- post test. 

Other Activities.:* Other major activities, outside the area of 
providing *hands-on-* activities, included: 

1. Arranging/ conducting field trips. 

2. Supplying teaching aids for other teachers within the districts 
served. .. \ ^ 

3. Securing/ as sis ting resour|$ speakers. 

4. Speaking by staff members jto* such groups as facility, PTA, and 
civic organizations* . 

3. Conclusions and Recommendations 

Most of the weaknesses of the program that surfaced during the first 
year*s activity have been, or are beLug, corrected. Staff members are 
developing adequate tests. For the most part, curriculum is complete 
for the four areas, and in some cases, has been revised, based on the 
second year*s experience. Staff members have emphasized •hands-on* 
experiences, rather than information, to avoid duplicating activities 
carried on by the eighth grade •investigation* classes. Administrators 
are gradually becoming aware of the overall concept, and a great deal 
of leniency has been shown to staff members by these administrators 
in the area of assigning-grades. Gene/ally the staff is optimistic 
about activities during the coming school yeaT. Some of the areas 
the staff feels need improvement are: 

a. ^ Recognition by administrators that •exploration* is a laboratory 
class. The staff feels there has been improvement in this area, 
but not complete acquiescence. 

b. Involved in this * awareness* would be a *Eome room* for 
teaching exploration, where projects completed by students 
could be displayed, and where on-going work could be done. 

c. Excessive travel by staff members, which results in 4 spreads 
ing ourselves too thin.* The staff realizes the economics involved, 
but still feels that the program would benefit by the addition of 

at least twp additional staff members to teach additional clusters, 
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d. More flexibility in scheduling, in order to facilitate field 
trips by interested class members* Often students regard 
•off- campus learning experiences* simply as a means to get 
out of class. If schools would provide study halls for uninter- 
ested students (all students are not interested in all areas) 
then field trips could truly become learning experiences* Some 
administrators have voiced an interest in this concept, but 
none have yet seen fit to put it in action. v 

e. Limiting the program, as it was originally designed, to 9th 
grade students. Often the staff sees students who are in the 

* 10th or 11th grade put in exploration classes because (a) study 
halls need to be emptied, and (b) they are told by administrator 
it will be an easy credit. v 

In spite of the problems, the staff generally feels the program is 
successful. Individual school administrators are becpming aware 
of the concepts behind the program, and are attempting to aid the 
staff in order to make it work. We, the staff, are looking forward 
to an even better year during 1975-1976, 
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1. Program Introduction 

Administered interpret the General Aptitude Test Battery to all * 
students in Grayson County in grades 9 and 10, to provide small 
group sessions in intensive career guidance for students in grades 
11 and 12, and to coordinate. the activities of the school counselors 
in regard to career guidance by providing in-service training and 
assistance in perpetuating a career guidance program in their, 
schools were Some of the * workings' of this component. 

2. Objective and Analysis 

* * * * 

Objective I, Assist students in grades 9-12 in developing 

vocational identity by helping each student learn more about 
his skills, interests, aptitudes and to determine how these 
relate to the opportunities in the labor market . 

The Intensive Group Guidance component administered the General 
Aptitude Test Battery to 1193 students in grades 9- 12 in all 12 schools 
in Grayson County, The results of GATE wa?s interpreted on an 
individual basis to the ninth grade students and again to the twelfth 
grade students in groups utilizing the Vocational Analysis Form. 

_ ■ a- 

The guidance staff conducted group sessions in career guidance 
in nine county schools in grades 11 and 12. The group sessions in 
some schools were on a voluntary basis while on a mandatory basis 
in other schools. The curriculum for the group sessions focused on 
8 elf- awareness, values clarification, vocational information and job- 
seeking skills. Work exploration was given special emphasis in the 
curriculum for the twelfth grade students. Work exploration consisted 
of placing students in a business or industry for one half day to work 
on a one-to-one basis with a person employed in the job of the student's 
choice. The jobs ranged from professional jobs requiring one to three 
degrees to jobs requiring skilled graining or on-the-job training. 
Although work exploration was offered only to the students who wanted 
to participate, approximately 125 students took advantage of this ex- 
perience. 

Guest speakers from business/industry and field trips were arranged 
by the guidance staff for teachers who wanted these services to help 
relate their particular course subject to the world of work. While some 
teachers felt thece services were beneficial and enhanced interest 
in the subject taught, other teachers did not have time for *this career 
education stuff* since they had to cover a specific number of pages 
from the textbook each day. 
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To partly fulfill the objective that we work with students on the 
13th and 14th grade level, we did individual counseling and tested 
with GATB. The staff also had Mildred Powell do a two-day Value clari- 
fication workshop with sociology students, A pre-post test was ad- 
ministered to the students** The interest was focused on doing special 
research on the topic of social distance* Our interests was to get 
beginnings of a need assessment which would be useful to career coun- 
seling with students in junior college. The projected plans include 
Administering an interest test, interpreting them individually, and 
assisting in a counseling center with proper materials and proper 

* staffing* 

Included in the workshops for -County counselors was a two day 
workshop ok value clarification with Dr. Ralph Dahl and Ms.- Mayme 
Porter. Tthe topic was on how to use value clarification strategies in 
the classroom. Also stressed was how value clarification could be 
used in the counseling situation. One weekly meeting was a luncheon 
with D*. Wendell Keller of Texoma Regional Planning Commission. Dr. 
Keller spoke on drug and alcohol education. * 

3. Conclusions and Recommendations 

From the GATB, counseling sessions, the staff found the majority 
of the students in need of occupational information. The students* 
e^ipressed occupational preferences usually centered arounrd four occu- 
pational clusters. Sincje we were unable to provide extensive occupa-* ^ 
tional information in the shott time that we could allow for each 
counseling session, we enqoutaged the students to read and research 
on their oWn concerning occupations of interest, pointed them to / 
resource books and helped some students write for additional informa- 
tion. The students were eager to find out about their abilities and 
often their levels of aspiration tended to be unrealistic. 

* Many of the, students in grades 11 and 12 indicated the group sessions 
in career guidance were informative and helpful in learning about 
the world of work.. The students that participated in the work experi- 
ence had a mixed reaction. Many reported a very favorable experience 
and wanted to do just that type of work. Some were appalled by the 
prospect of ever doing that type of work* One student became ill % 
while helping a veterinarian and decided he never wanted to be a 
veterinarian. One school wanted one year of this with all students 
being exposed to as many job experiences as possible. 

The curriculum also contained some\nate rials from the Vocational 
Group Guidance Service which strongly emphasized developing the 
ability to make career decisions. The students were usually able to 
identify with the hypothetical case situations presented in the group 
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sessions such as excessive absenteeism and unwillingness to com- - 
muiiicate with others . The curriculum was also designed to *aeet the 
needs of the students who preparing for college. Speakers 

representing a four year college and a two year technical /vocational 
college were invited to the group sessions* 

Comments from the counselors concerning the in-servicfe training 
sessions provided by the intensive Group Guidance component were 
favorable. The counselors' evaluations indicated that all workshops 
and monthly meetings w<ere informative and helpful in providing 
techniques in vocational guidance and in keeping them abreast of the 
activities in the county. 
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I* Program Introduction 

In order to better serve the students in the' schools, the Placement & 
Follow- up director had to spend a lot of time in the schools as well as 
in the business /industry community* If a position is wanted and avail- 
able* her job is to 'coordinate* - bringing the two together* However, 
due to the economic conditions prevailing this year very few jobs have 
been available* * % 

Other activities 6f this component, besides helping students obtain work, 
can be listed as: 

a. Serves as a resource person for academic teachers - 
relating classwork to the world of work, r 

b. Cooperation with local state employment services (TEC) 
in developing and utilising employer contacts, 

c. Conducts a Career Day program, 

d. Makes personal visits to local employers to determine 
employment needs, 

e. Gathers, organizes and distributes occupational information, 

f. Maintains an up-to-date listing of available job openings , 

g. Counsels and prepares students for interviews with ♦ 
employers, 

h. Provides information concerning" job openings to students 
througlrthe school counselors, and 

i. Conducts a follow-up study on every high school student 
who graduates from school for five years from the date of 
termination to see what occupation is persued. \ 

• * ■ . 

Due to the fact that the Placement k Follow-up director resigned at \ 
mid-term to pursue her masters degree, the remaining year* work 
was assumed by the project director. The work as outlined by the A 
Placement director was continued. Information cards and letters were \ 
collected, tabulated, and reports filed on them. The Career (Jay was 
sponsored by this component and although few jobs were offered, the 
students were given the opportunity to have interviews with prospective 
business employers. 
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2. Objectives and Analysis ^ 

The Placement & Follow-up project objectives are stated with a brief 
statement of each. 

Objective I.- — To provide information for all students as to 
where they can find jobs, both part-time and full-time, and 
to provide aid to these students in securing jobs. 

Students were given the opportunity to have this information through 
several means. The Placement director made scheduled trips to talk 
to the students in the schools. Guidance Counselors were available 
each week. A Career Day was held on May 1 , 1975 in which thirty 
seven busine8ses*sent personnel to interview the students. A column 
was placed in each issue of the college newspaper with information 
from this component. 

• * 

Objective It. — -To design an information system to aid the 
placement office in determining which job will fit each student 
4rby utilizing employee and employer information* , 

This system was completed in the 1974-75 year and used during this 
year* w - i 

Objective III. ---To upgrade and improve the instructional 
program of career education in the schools of Grayson County. 

The exit information returned by the students on the follow-up forms 
were used by the director to determine curriculum modification. This 
was especially helpful to the Guidance Counselors as they worked with 
the program. 

Objective IV. To provide employment aid to out-of- 

school youth and adults who are enrolled in occupational pro- 
grams ♦ 

This objective had limited success since the main efforts of the 
Placements Director was focused on working with school age students. 

Objective V. To follow-up on every student who graduates 

or drops out of school before graduation for five years from the 
date. of termination to see what occupation the stuxlint persues. 

The second year follow-up of 1973 seniors and first year follow-up of 
the 1974 seniors was carried forward. Each year this is accomplished 
through the mailouts and the aid given by the County Counselors. 
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Objective VI.-*- To record the information so that it can be 
retrieved by the computer and be analysed yearly* 

This objective will be carried out aftcir July 1* 1975, due to the 
changeover in the component leadership* 

'" *< * * 

Objective VII. ---To contact each student annually to update 
this information by us the mail* 

This objective is fully met each year. Cards for next year have 
already been printed and names are being placed on them* They will 
be sent out to the 1973, 1974, and 1975 graduates in October. 

Objective VIII.-— To provide alternate means of contacting « 
students if there is no response. (See sample letter) 

Tlfis is accomplished by letters to parents, telephone calls, County 
Counselor help, and newspaper coverage concerning this. 

Objective IX. ---To design the forms necessary to gather 
the data wanted and adapt it to CECfi data processing 
equipment and the computer. 

Grayson County College helped us achieve this objective. The forms 
will be used again next year. 

Objective X. — To adapt as much of the program to data 
processing and computer as possible. 

''' „ * 

This objective was accomplished as outlined above. 

Objective XL ---To coordinate all placement efforts of 
vocational counselors, vocational teachers, and other per- 
sonnel seeking employment for graduating students. 

This was accomplished during the 1973-74 and 1974-75 year. 

Objective XII. ---To report to the administration and the 
Texas Education Agency the results of the study. 

Records are being maintained in order to make this report. However, 
the Placement fit Follow-up component was not refunded for the 1973-76 
school year and this work will be carried on by the project director. 
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Qrauion County College - 

INATED EFFORT FOR CAREER EDO 

♦101 HtOHWAY m # MtHI$ON, TIXA$ • tttmK)Ht t\A/7U>WS 



November, 1974 
Dear Parent: 

One of the most important members of your family has recently 
eft the public school program. Your help is solicited in trying to 
mprove the chances for young adults in Grayson County to earn a 
luccessful livelihood. 

The ^Placement Office of Grayson County's Coordinated Effort 
or Career Education is conducting a five year follow-up on former 
itudents enrolled in the twelve high schools of Grayson County to 
lee what occupation they pursue* On October 11, 1974, a follow-up 
■uestionnaire was mailed to a meynber df your family and as to 
fyis date we have not received a reply. ( 

Si 

Your cooperation in completing the enclosed postage paid form 
*ill enable us to (1) maintain an up-to-date job referral system, 
2) see if former students are identifying with sound career goals, 
tnd (3) decide if revisions of school curriculum are needed. 

Would you please take a few minutes of your timfc and fill out 
he questionnaire and return ittfo us while it's in your hand? No 
tostage is necessary. 

Thajik you. 



(Mrs . ) Carolyn Clark 
Director of Placement 

and Fpllow- up 
Coordinated Effort for 

Career Education 
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COLLEGE 



Mr i; 

I Mrs ■ ■-- --- ---- - - 

Miss Last frrst Mid J»»> imNai flmaii'er" 



? Present Address yf. - .. M -, - - - , — , * ■ - - - ■- . : — - - - — 

„ -Number street City State 2ip Code 

3; Sm Female^ Mjie Social Security Na t , - - -„- - — - — 

4 Rate Biflfk wint* Meaitao American ., ■ , ~ 

American Iridic — -- - ' ' or other {specify) - -- ..-^ — -„-,„-.,,,,* 



5, Old you complete youf educational objective at Grayson County College? . r - - -.Ves — -No 
If no* do you ptan ic re-enter? Ves - No 

6. Giv* the name o> the program (your major) you were enrolled fcu * 



7 Presently enrolled in collet Yes No Nan e and location of college*^ 



I. Name and address of youf employer. 



Job Titlet 



jjiHier SiOO/week ___$l00-$i50 week __$iS0-V200/week 
J&ver $200/week « 



1s your present Jpb related to your area of Grayson County College training? 
„Yes .^Uio 
9* Commentsu^-^^ - ^ 



HIGH SCHOOL 



m 

i Mts , ' r . -r— ---- — ' tr "* * 

MlSf Last Fust M^ f ^ 3 s - marten _ 



2 Present Address — — " . r - ■ — — « - -v- * — " n i~ 

Number Street C«ty State *P Code 

3 Se* Female - Ma»e A t e Social — + 

4 Rate Black , — . WMe Me*<an Atw-cAn ■■ . — 

American md*an — "Or otne* speedy — — ^ ■ 



*> Name-dt High Schoo< Attended . , s . ,— r—- — 

0-4 *ou |*adu*fc* . , - — **s - — — m 

b «t »ot *e*e tmotied a •voc/ett progta^ g^e fcfte name ; > f $ r ** m^m 



* P*esentty emo»tfd »<> eo'vege* .., .— , 

Hy*t anJ <oeat«o« e* co'iege - , ■ — : 



8 Nawe and awes* ©t *6ur employ** - ^ — — - - 

)ob t»t«e Client wages % - ■■ J** 

H your resent >ob *e«J*ea r<? you> area o* High School ttamtflg* 

_. ,;, .... au ^ fca y£$ -- HO 

9 L si cou'se'j ot^e* than >w genetai stod'ts <tf«ei» you ton* most benefice to you 



10 Comments 
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3. Conclusions and Recommendations 

The strengths of the Placement & Follow-up component were: 

a. Established rapport and working relationship with the 
Grayson County business community, as a result of this 37 
business firms were represented at Career Day though 
fewer job openings were available this year. 

Conducted Career Day May 1,*1975. Few jobs were offered 
the- students, but they received^ valuable training in actually 
making job interviews. 

c, Obtained exit forms and information on the 1975 seniors., 

\ d. Conducted second year follow-up on 1973 seniors and 
1st year on 1974 seniors. 

e. Served as resource person for schools in the county, 

,f. * Helped bring the schools and the business/industry commxmity 
to a better working relationship. 

f 

g. ilelped make both-schooliMfcnd community aware of Career 
Education. 

Weaknesses of the Placement component were:* £ 

a. Too large an area to cover by one person. 

b. Energy crisis and economic conditions made 70b placement 
almost nil. * y 

c. County school counselors feet they can do all that is needed 
in this area - do not cooperate fully. 

- d f Twelve schools have too many students for one person to 
get to know and help all of them find jobs. * 

* e. Job jopenittgs in all twelve communities are hard to 
coordinate by one person. 
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INTRODUCTION 

Staff members of Grayson County College submitted a proposal for 
a Coordinated Effort for Career Education in January, 1972, to the 
Department of Occupational Education and Technology, Texas Education 
Agency. Since this beginning, the Coordinated Effort for Career 
Education operated with six component projects funded*by the 
Department of Occupational Education and Technology until June 30, 
1973* The six components were: 

Planning and Implementation 

Occupational Awareness 

7 

• Occupational Investigation 

• Intensive Group Guidance 
Computerized Vocational Guidance , 

• Placement and Follow-up* * 

During the early spring of 1973, the project staff and staff 
members of Grayson County College submitted a proposal to the United 
States Office of Education. The proposal was funded which included 

• Occupational Awareness which includes refocusing of the 
Curriculum for Developing Awareness to the world of work and 
Occupational Orientation with one unit funded by the United 
States Office of Education and five units funded by the 
Texas Education Agency 

Occupational Investigation with two units funded by the Texas 
Education Agency 
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. Occupational Exploration with four units funded by United 

- $ States Office of Education 

* * < 

• Intensive Group Guidance with one xxhit funded by the United 

^ States Office of Education and two units funded by Texas 
* Education Agency* 

Iti addition, the Department of Occupational Education and 
Technology, Texas Education Agency, continued to fund the followingj * 

• Intensive Group Guidance 

• Computerized Vocational Guidance 

• Placement and Follow-up. 

i» ■ 

The six components, those funded by United States Of f ice of 
Education and Texas Education Agency during 1973-1974, provided for 
19 professional staff members as follows: 

i 



Project Director 


1 


Occupational Awareness 


7 


Occupational Investigation 


2 


Occupational Exploration 


4 


Intensive Group Guidance 


3 


Computerized Vocational Guidance 


1 


Placement and Follow-up 


• 1 



During the 1974-1975 school year, the United States Office of 

* 9 

Education and the Department of Occupational Education and Techno- 
log7f Texas Education Agency* funded five components for the 
Coordinated Effort for Career Education which included the following: 
Occupational Awareness 
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I Occupational Investigation 

* Occupational Exploration * 

♦ Intensive Group Guidance 
. Placement and Follow-up. 

The project provided for 11 staff members for the five components 
which included the following: 

\ Project Director 1 

♦ Occupational Awareness 6 - * 

• Occupational Investigation 2 

" # * 

• Occupational Exploration A 
. Intensive ,Group Guidance" • 3 m * 
. Placement and Follow-up 1 \ 
A third party evaluation was designed to provide the project with 

a 4 management information system att4 evaluative information. The 
system would provide information for management decisions based on 
input from project, personnel, project school personnel, and student 
participants. The project director was provided computer printouts 
during < the project concerning each component by school district * 
served/ This information, as a basis for overall evaluation, will be 
discussed by component. 

In" addition, the evaluators developed instruments to be used by 
project staff, school administrators, teachers, counselors> and 
students concerning the project effectiveness in meeting stated 
objectives by components. The evaluators also interviewed local 
School administrators s teachers, students, and community people 
concerning the project. In addition, pre* and posttests were 



administered to selected students. An evaluation of each component 
was performed based on a continuous model which includes data from: 
> Management Information System 

. Pre- Posttests * ^ 

Air 

Interviews v * 

Instruments on program effectiveness by objectives. 
An evaluation was performed with project director designated 
under project management for each component which includes the 
following: 

. Program Introduction 
Objectives and Analysis 
Conclusions and Recommendations, 
Each objective was * evaluated based on all available data listed 
above. Based on the information, each objective was rated as follows 

• objective was attained beyond expectation 
objective was fully attained 

objective was adequately met , 

• objective was partially met 
. objective not met . 
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PROJECT MANAGEMENT 

1. Program Introduction * Dr. Sidney K. Peveto provided capable 
leadership during the second year of federal funding. Dr. Peveto is 
to be commended for bringing together both federal and state funded 
components into a coordinated effort for career education which 
ptovided services to 13 school districts and St. Mary's Catholic 
School along with Grayson County College. Dr. Peveto also used the 
previous year's evaluation to strengthen the project. 
During the year the project accomplished: 

# inservice training for project staff and school personnel in 
a subject relating effort with career education in cooperation 
with East Texas State University and Region 10, Education 
Service Center 

. provided career education for all students of the county, 

° kindergarten through junior college \ 
. employed and trained new e&af f members \ 
. resubmission of proposals for eorvfcdnued funding. 
& 2. Objective and Analysis . The majorf objective of the project 
management was the direction, planning, and continued implementation 
of Grayson County's Coordinated Effort for Career Education. This 
objective was fully attained by the project director and the project 
staff* V 

Documentation for meeting this objective is based on: 
| . School Site Survey Questionnaire answered by all of 'the 13 
area superintendents 



. interviews of three superintendents * 

. management information data On project director's activities. 
Table 1, Ratings of Superintendents on School Site Survey 
Concerning Effectiveness of Coordinated Effort for Career Education^ 
shows the overall project effectiveness. The superintendents felt 
that the project had provided: 

. appropriate components to their schools, especially in the 
areas of occupational exploration and intensive group 
guidance 

. appropriate information prior to # during installation, and 
during the operational year 

: i 

, suitable materials for project 
. beneficial consultants 

. suitable materials for adoption of career education concepts 
by district 

. information to Base decisions concerning cost of materials 

• information concerning equipment and facilities to implement 
career education concept 

. information concerning types of staff training needed to 
implement concept of career education 

♦ support of lay citizen for the career education concept* * * 
Five superintendents gave grating of three, Moderate Success, 

while six superintendents gave a rating of four which ranged between _ 
Moderate Success and Highly Successful. Two "superintendents gave the 
high rating of five, Highly Successful* % 



TABLE 1 

RATING OF SUPERINTENDENTS PN 
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS 
OF COORDINATED EFFORT FOR CAREER EDUCATION 



Not Moderately Very 

STATEMENTS , * , Suitable Suitable Suitable 

1 2 3 4* 5 



1% In you* opiniog*, to what 
extent is /was the selected 
component oi the project 
suitable for your school? 

2» To what extent was appro- 
priate inf ormation 
concerning the project 
made available to your 
school ; 



More Than 

Little op* Adequate Adequate 
No Information Information Information 



(a) Prior to instal- 
lation of the 
ptoject? 

(b) During the 
initial instal- 
lation of the 
project? 

(c) Ongoing through- 
out the ope ration 

V pi the project? 



0 0 

0 0 

Little or 
No Materials 
Provided 

1 2 



Adequate 

3 



More Than 
Adequate fc 
5 



3. To what extent were 
suitable materials 
provided by the 
project for the 
component serving 
your school? 
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TABLE 1 (CONTINUED) 



.* RATING OF SUPERINTENDENTS ON 
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS 
, OF COORDINATED EFFORT FOR CAREER EDUCATION 



STATEMENTS . * • * 

To what extent were the 
consultants* from outside 
Grayson County of benefit 
to you? 



Of No 

Help 



Adequate 
:_>- Help 
2 3 



Very 
Helpful 
4 5 



Greatly 
Decreases 
Chances for 
Adoption 

1" " 



5. T6 what extent do the 
instructional and/or 
staff materials used in 
the project affect the 
potential for adoption 
of the Career Education 
Concept by v y° u * district? 

6. To what extent do the 
types, amount, and cost 
for instructional materials 
affect the potential for 
adoption of the Career 
EducaTion Concept by 

your school district? ^ 



ignificant 
Factor on 
Adoption 

3 



Greatly 
Increases 
Chances for 
Adoption 

5 
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Too Much 
Special 

Equipment 
Needed 

1 



To what extent does the 
requirement for special 
equipment affect the 
potential for adoption of 
the Career Education Concept 
by your school district? 

• : * SI 

\ 



Some Special 
Equipment 
Needed 

3 A 



No Special 
Equipment 
Needed 
5 



TABLE 1 (CONTINUED) 

RATING OF SUPERINTENDENTS ON 
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS 
QF COORDINATED EFFORT FOR CAREER EDUCATION 



Too Many 
Unique 
V Facilities 
Needed 

1 



Some Unique 
Facilities 
; Needed 
2 3 



, No Unique 
Facilities 
Needed 
5 



8. To what extent does the 
need for unique facilities 
affect the potential for 
adoption of the Career 
* Education Concept by your 
school district? 



High Cost 
and/or Time 
1 



' Cost and/or 

Moderate Cost Time Not 
and/or Time * Significant 



9* To what extent does the 
cost and/or time for 
staff training affect the' 
potential for adoption of 
the Career Education Concept? 



Little or ' Moderate Wide 
No Support Support Support 

1 2 3 4 5 



10 f To what extent is the 
support of lay citizens 
of the community for 
this project? 



11« To what extent do you 
view the degree of 
overall success of the 
project? 



Little or Moderate Highly 
No Success Success Successful 

1 2 3 4 5 
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Three superintendents were interviewed concerning the 
effectiveness of the coordinated effort for career education. The 
three superintendents indicated strong support for the project. Th^ 
following statements were made concerning the projects 
^ . staff liked the Materials provided by the project 

. inservice training cdurse offered through East Texa°s State 

University has been effective feut the inservice provided 

o 

by Region 10, Education Service Center was not directed to 

the needs of the project 
• students liked the group guidance session^ 
. counselors appreciated the administration and interpretation 

of the GATB 

students liked the exploration activities. 4 
Seine of the recommendations m^de by the superintendents were: 
. more clusters for exploration with superintendents willing to 

support with local funds vans for carrying equipment needed 

for the unit 

Inservice training should be directed to the specific 
needs of the project. 
Table 2, Grayson County Enrollment by School Districts, provides 
the number of school districts and students by levels served during 
the past year by the project. 

Table 3, School Districts and Personnel ^Served Distribution 
Chart for August, 1974 through May, 1975, gives a graphic presentation o 
the people served by the project. This data was generated by the manage 
information system. In ail, the project staff provided some type of 

10 
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TABLE 2 
Grayson County 
Enrollment by School District 



School District r 


K-6 


7 


8 


9 


10-12 


S & S Consolidated 


170 


31 


25 


24 

> 


61 


Gunter 


119 




»19 


20 


30 


Tom Bean 


192 


44 


37 


30 


OO 


* 

Pottsboro *. , 


340 


» 62 


65 


67 


1/0 


Bells 


• 

192 


42 


39 




ftQ 
OO 


• 

Collinsville 


143 


23 


24 


25 


79 


Denison 


3,002 


4 75 


511 


471 


1,266 


Howe I 


356 


64 


65 


50 


145 


Sheridan 


3,056 


538 


513 


527 


. 1,258 


Van.Alstyne 


336 


51 


49 


48 


134 


Whitesboro 


351 


99" 


94 


86 


190 


Whitewrlght 


279 


55 


51 


53 


123 


Tioga 


65 


16 


14 


0 ' 


0 


Totals 


8,601 


1,514 


1,506 


1,446 


3,612 



St. Mary's Catholic 100 
Grayson College (Grades 13-14) 4,105 
Grand total - 20,884 
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Collinsvllle 
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Bells ISD * 
Howe ISD a 
Van Alstyne ISD 
Whitesboro ISD 
Whitewright ISD 
CECE Project 
St. Mary's 
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service through the coordinated effort for career education to 
20,283 participants as compared with 21,411 last year. Again, the 
largest group served was the student group. 7 ■" — 

Table 4, School Districts and Activities Distribution Chart for 
August, 1974 through May, 1975, shows the different activities 
performed by project staff members. These contacts fell into the 
following categories 6f activities: 

K l Arranging/Conducting Field Trips 

Supplying Teaching Aids 

Securing/Assisting Resource Speakers 

Teacher Conferences about C/E 
. Adm. /Support Personnel Conferences About C/E 

Arranging/Conducting Assembly Programs 

Visiting/Surveying Business and Industry 

Speaker: Public School 

Speaker: Business/Parent or Community Group , 

Demonstration/Unit Teaching 

Administering/interpreting Tests 
. Group Guidance Sessions 
♦ Regional/State Conferences • 

The project staff made 1,866 contacts providing activities to. 
the schools participating in the project * The greatest activity was* 
conferences with teachers concerning career education and the project 
This was a vast improvement over the previous year when one of the 
limitations of the project was the lack of communication between and 
among project staff members and local school personnel. 
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CAREER AWARENESS 

1« Program Introduction . The career awareness component 
developed a system for refocusing elementary school curriculum 
toward career education and occupational orientation • The component 
provided six consultants working in 36 elementary schodl buildings in 
Grayson County during the 1974-1975 school year* 

The major emphases was on the elementary teachers as a change 
agent to refocus the elementary curriculum to include career education 
concepts. The major thrusts of the career awareness personnel were: 
demonstrate to elementary teachers how to integrate career 
education concepts into the regular elementary curriculum 
. provide instructional materials both teacher made and 
commercial concerning career education 
develop bulletin boards about career education in local 
schools 

assist in, develqping field trips. 

2. Objectives and Analysis . The overall effort was to provide 
resources to assist local teachers to interweave "awareness to world 
of work" into the existing instructional program in Grades K~7. Each 
of the specific career awareness component objectives is stated with 
an analysis of the objective. 

Objective 1. 

♦ to assist in analyzing the present instructional program. 
This objective was fully attained by the project staff as demon- 
strated by Table 5, Rating by Teachers of Effectiveness of Refocusing. 
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of Curriculum for Developing Awareness to the World of Work, Table 6, 
Rating by School Administrators of Effectiveness of Ref9«ising of 
Curriculum 'for Developing Awareness to the World of Work, and Table *7, 
Rating by Project Staff of Effectiveness of Refocusing of Curriculum 
for Developing Awareness to World of Work. The ratings for how well 
the objectives were met by different groups participating in the 
project were at the four or fully attained level. The project improve 
in meeting the objective over the previous yeat. * 
Objective 2. 

to analyze the textbooks and other instructional aids that 
are used. 

This objective was fully attained as evidenced by Tables 5, 6, 
and 7, ratings of how well objectives were met in career awareness by 
the people participating in the project. The overall rating by* 
participants was slightly above the four level, or fully attained. 
This was a vast improvement ove*uthe previous year of partially met 
to fully attained. 

Objective 3- 

to develop teaching materials that will introduce the 
appropriate concepts-without adding to or taking away from 
the present instructional program. 
This objective was fully attained by the project staff as shown 
in Tables 5, 6, and 7, ratings of groups participating in the career 
awareness component. The overall rating was slightly below the -four 
or fully attained level. The project continued their excellent job 
in meeting this objective *s demonstrated by rating of over four for 
both years of operation. 
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TABLE 5 



RATING BY TEACHERS OF EFFECTIVENESS 
OF REFOCUSING OF CURRICULUM FOR DEVELOPING 
AWARENESS. TO THE WORLD OF WORK 



Staff Achievement 

Providing resources to: 
assist local teachers to 

interweave "awareness to Rating 
the world of work" into 
. the existing instructional **i|h 

program in grades K-7 of 5 4 3 

* * your school* 

* Resources have been 

provided to: 

1. assist in analyzing the 

present instructional 
~7 program 



14 25 22 



2. analyze 0 the textbooks and 
other instructional aids 

that are used 11 21 26 

3. develop teaching materials 
thft will introduce the 
appropriate concepts 
without adding to ot taking 

away from the present^ * 
instructional program 29 27 11 



4. provide inservice training 
to elementary teachers who 
" will be using the materials 



13 11 27* 
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5. * develop pretests and post- vA ... 

tests for administration to 
students to determine the 
extent to which the objectives 
of this component of the 

project have been accomplished ♦ 5 14 20 
S tudent Achievement 

As a result of educational 
experiences made possible by 
the project the majority of 
students: 



19 

ei 



i 



TABLE 5 (CONTINUED) ^ ' 

RATING BY TEACHERS OF EFFECTIVENESS 
OF REFOCUSING OF CURRICULUM FOR DEVELOPING 
AWARENESS TO THE WORLD OF WORK 



have developed worthwhile 

attitudes toward work 29 27 14 

have an understanding of * o 
the values of work 21 33 „ 12 

have Ian understanding of 

the dignity of work. 22 32 13 
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TABLE 6 * 

RATING BY SCHOOL ADMINISTRATORS OF EFFECTIVENESS 
OF REFOCUSING OF CURRICULUM 'FOR DEVELOPING 
AWARENESS TO, WORLD OF WORK 



Staff Achievement • 

Providing resources to: 
assist local teachers to 
interweave "awareness to y * 

the world of work" into j Rating 

the existitfg instructional 
program in grades K-7 of High 
% * your school 5 4 t 3 

* Resources have been 
provided to: 

• 0 1. assist in analyzing the 
* present Instructional 
program 0 7 7 

2. analyze the textbooks and 
other instructional aids 

that are used 2 7 " 7 

3. develop teaching materials c 
that will introduce the 

appropriate concepts with- 
out adding to or taking away 
from the present instructional 
program 3* J 10 4 

4. provide inservlce 4 training 
to rfleme'ntary teachers who 

will be using the materials 3 8 4 

5. develop pretests and post- 
tests for administration to 
students to determine th&^ 
extent to which the objectives 
of this component have been 

accomplished. 3 4 5 

Student Achievement 

As a result of educational 

experiences made possible by the 

project, the^ majority of 

students: ? 
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TABLE 6 (CONTINUED) 

RATING BY SCHOOL ADMINISTRATORS OF EFFECTIVENESS 
OF REROCUSING OF CURRICULUM FOR DEVELOPING 
AWARENESS TO WORLD OF WORK 



1. have developed worthwhile 
attitudes toward work 

2. have an understanding of the 
values of work 

* « ' » 

J. have an understanding of the 
dignity of work. 



10 
9 



5 
4 
4 



0 
0 
0 



0 
0 
0 
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TABLE 7 



RATING BY PROJECT STAFF OF EFFECTIVENESS 
OF REFOCUSING OF CURRICULUM FOR DEVELOPING 
AWARENESS TO THE WORLD OF WORK 

Staff Achievement 

\ Providing resources to: 
\* assist local teachers to 

Interweave "awareness t6 

the world of work" into 

the existing instructional 

program in grades K~7 of 

your school 



Rating 

5 4 3 2 1 



tiigh 4 Low 



Resourcess have been 
provided to: 

1. assist in analyzing the 
present instructional 
program 

2. analyze the textbooks and 
other instructional aids 
that are used 

3. develop teaching materials 
that will introduce the 
appropriate concepts 
without adding to or taking 
away from the present 
instructional program 

4. provide inservice training to 
elementary teachers who will 
be using the materials 

5. develop pretests and posttests 
for administration to students 
to determine the extent to which 
the objectives of this component 
of the project have been 
accomplished* 

Student Achievement 

As a result of educational 
experiences made 'possible by 
the project, the majority of 
students: 
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TABLE 7 (CONTINUED) 

* RATING BY PROJECT STAFF OF EFFECTIVENESS 
QF REFOCUSING OF CURRICULUM FOR DEVELOPING 
• AWARENESS TO THE WORLD OF WORK 



1. have developed worthwhile 
attitudes toward work 



8 2 0 



2. have an understanding of 
the values of work 

3. have an understanding of 
the dignity of work. 
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Objective 4. 

♦ to provide inservice training to elementary teachers who 
will be using the materials. 

This objective was adequately met by the project st^ff as 
indicated by Tables 5, 6, and 7, ratings of groups participating iti the 
career awareness component. The overall rating was slightly more than 
three, or the adequately met level. This was an improvement over the 
previous year from partially met to adequately met; 

Objective 5. 

.to develop pretests and posttests for administration to 

« 

4 * O 

student 8 to determine the extent to which the objectives of 
the career awareness component of the project have been 
accomplished. 

This objective was partially met as evidenced by Tables 5, 6»* 
and 7, ratings of groups participating in the career awareness % 
component. The overall rating was over two or the partially met 
levels Again, this was an improvement by the project staff over the 
previous year's operation. 

Interviews with personnel involved with the career awareness 
component supported the ratings given by the different groups. Some 
of the comments or requests made were: 

communication much improved over previous year 

♦ materials supplied by consultants j/ere most helpful to 
aqjhe: 
aisft 



teaAhers 



assistance of consultants in developing field trips was 
outstanding 

* . "V 
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excellent bulletin boards .were developed by consultants 
• knowledge of consultants concerning career education concepts 
consultants were excellent resource people > 
overall Information concerning career education project was 
discussed with teacher during conferences. This is supported* 
by the contacts made by project staff through conferences 

with teachers. . c 

# <■ * 

Further documentation of the activities of the career awareness 
component is found in Table 8, Number of Times Targeted Activity was 
Performed in Occupational Awareness. This table shows the m^tjor 
activities of the awareness consultants were in the areas of 
consulting with teachers and supplying teaching aids. Table 9, 
Consulting Activities for Occupational Awareness (Percentage Compar- / 
* isons), August, 1974 through May, 1975, reveals ths percentage of , 
time the consultants devoted to these activities. The consultants 
spent 35 percent of their time working with teachers while 26 percent 
of tneii time was devoted to developing and supplying teaching aids. 
This activity was one of the stronger activities of the career 
awareneds component. 

Another important element of the objective was the student 
achievement expected from the activities of the project staff. The 
student outcomes expected as a result of the component were: 
have developed worthwhile attitudes toward work 
have an understanding of the values of work c 
have an understanding of the dignity of work. 

r \ 

i 

. " GS ■* 
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TABLE 8 



NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED 
IN OCCUPATIONAL AWARENESS , 



TARGETED ACTIVITIES 

V 

* * 


Total 


Arranging/Conducting Field Trips 


109 


Supplying Teaching Aids 


326 


Securing/Assisting Resource Speakers 


98 


Teacher Conferences about C/E 


440 


-* * 
Ad©/ Support Personnel Conferences about C/E 


137 


Arranaina/Conducting Assembly Programs 


7 


Viai ting/ Surveying Business and Industry 


19 


Speaker: Public School 


24 


Speaker: Business/Parent or Community Group 


8 


Demonstration/Unit Teaching 


61 


Adrainidterin^/lnterpretlng Tests * 




Group Guidance Sessions 


2 


Regional/State Conferences 


0 


Other 


10 


■ • t 
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Tabled 5* 6, and 7 show that the different groups rated that the 

three expected student outcomes were fully attained by the project 

which wis art improvement ov^er the previous year* 

Students in the first and third grade awareness program were 

k 

administered the Harlandale Awareness Inventory on a pretest (December* 
1974) and posttest (April, 1975) basis, A simple random sample of 100 
first grade students and 100 third grade students was drawn from popu- 
lations of 125 and 167 in the two grades. Table 10 presents the 
results of the analyses performed on these data* It can be rated 
that vefcy significant progress (p.<.00l) was achieved by both groups, 
further attesting to the effectiveness of the effort in the awareness 
component . ) 

( TABLE 10 

PRETEST - POSTTEST MEANS, STANDARD DEVIATIONS AND t-VALUES FOR STUDENTS 
IN THE AWARENESS PROGRAM AS MEASURED BY THE HARLANDALE AWARENESS INVEN- 
TORY^ 







• Pretest 


Posttest 






Group 






S.D. 


• Mean 


S.D. 


t 


P 


First Grade 


(N=100) 


19.57 


3.588 


22 .0 


3.432 


-10.001 


.001 


Third Grade 


(N=100) 


19.17 


3.415 


22.17 


3.291 


-10.48 


.001 




Table 11 presents an analysis of the pretest-posttest resulj^ for 
awareness students on the Career Education Test (Form A) for 1( 
grade students. It can be noted that the students demonstrated signi- 
ficant progress (p. < .05) * between pretest and posttest administrations. 
This further documents that the student outcomes were fully attained 
by the project. 
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TABLE 11 

MEANS, STANDARD DEVIATIONS AND t-VALUES FOR AWARENESS STUDENTS 
(GRADE 6) ON THE, CAREER EDUCATION TEST, FORM A (N*100) 





Mean 


Standard Deviation 

* ? ■ 


t 


P 




Pretest 


27,04 


5.596 


-2.06 


0.05 




Posttest 


28*53 


6.113 









further evidence supporting the meeting of the objective by the 
project staff is revealed in Table 12, Personnel Served by Occupar 
tlonal Awareness During the Project Year by Position. In addition, 
Table 13 r Personnel Served by Occupational Awareness (Percentage 
Comparisons), August, 1974 through May, 1975, shows the percentages of 
personnel setved from Table 12 which indicates the largest group 
served by the consultant was students which represent 57 percent of 
all groups • Teachers represented the next largest group with 36 
percent. The other groups were very minor when compared with teachers 
and students. 

Table 14, Project Activity Man-Hour Analysis for Occupational 
Awareness (Percentage Comparisons), August, 1974 through May, 1975, 
shows the percent of man hours for consultants. The percentage of 
time spent was: 

. Travel, 20 percent 

Preparation and Follow-up, 38 percent 
Consulting, 42 percent. 
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\ TABLE 12 



PERSONNEL SERVED BY OCCUPATIONAL AWARENESS 
DURING THE PROJECT YEAR BY POSITION 



POSITION 4 ; / 


Total 


*• t Teachers " ^ 


.4,128 


i 

Aides * 


301 


Administrators 


279 


Cert. Support Personnel 


127 


Volunteers/Parents 


32 


Students 


6,567 


ESC/TEA 


0 


Business /Indus try Personnel 


105 ' 


TEC/Chamber of Commerce 


23 


Other 


10 
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TABLE 13 

PERSONNEL SERVED BY OCCUPATIONAL AWARENESS 
(PERCENTAGE COMPARISONS) » 
AUGUST, 1974 THROUGH MAY, 1975 



PERCENT 




Teachers Ai^es Adm./ Certified Volunteers/ 

Central Office Support Parents 
Personnel 



*Less than 2 percent 




TABLE 13 (CONTINUED) 

PERSONNEL SERVED BY OCCUPATIONAL AWARENESS 
(PERCENTAGE COMPARISONS) * 

AUGUST, 1974 THROUGH MAY, 1975. 

> . * ' 



- 57% 



PERCENT 


96 




92 




88 




84 




80 




*76 




72 




68 




64 




60 




56 




52 




48 




44 




40 




36 




n 




28 




24 




20 




16 




12 




8 




4 






Students 
*Le«3 than 2 percent 



ESC /TEA Business/ TEC/Chara, 

Industry Pers* of Comm. Pers. 



Other 



76 



34 



PERCENT 



. TABLE 14 

PROJECT ACTIVITY MAN-HOUR ANALYSIS 
FOR OCCUPATIONAL AWARENESS 
(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 




Travel 



Prep. 
Follow-up 



Consulting 
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3. Conclusions and Recom mendations ♦ The career awareness 
component was successful with the following strengths: 

. demonstrated outstanding improvement over previous year of 
operation 

. developing and supplying teaching materials to the partici- 
pating schools and teachers 

k . providing resources both human and material for occupational 
orientation 

. diversity of the backgrounds of the consultants. This 

diversity enabled the consultants to act as resource people 
to the other consultants 

• generating support of building administrators for the 
coordinated effort for career education which was more wide- 
spread than during previous years 

• outstanding gains made by students as demonstrated by pre- 
and posttests . 

The major weaknesses of the occupational awareness component 
were s . 

. ratio of consultants to teachers and schools is still 

unrealistic if an intensive career awareness program is t>o be 
installed* The consultants did a much better job during the 
year in providing services to students but the staff is still 
spread beyond normal expectation in providing services. 

• project staff has not developed the necessary ttstS'to be 
used as both pre and post to document how effective the 

36 



career awareness component is functioning but depends on 
commercial tests provided by evaluation 

• some management functions still presented problems to 
project staff which included: 

• • ' common calendar with the public schools in the county 
failure to be a part of local school districts inservice 
training 

lack of coordination between project staff and inservice 

training provided by Region 10, Education Service Center 

prior to beginning of school. 

Recommendations for the improvement of the career awareness 

component include: 

test development and/or adaptation for use with young 

children to show the effectiveness of the project on a 

continuous basis for development of program 

immediate planning with local school* districts for i^oviding 

L 

inservice consul tan ts ^rom the project^ for the local 
district inservice days at the beginning of school in August 
rather than general consultants from Region 10, Education 
Service Center «, 

# continue to work with the committed fceWhers and school. 
This provides opportunities for more intensive assistance tS 
those teachers who are interested and committed to the 
concept of career education. The exeelleht job with 
teachers is apparent from the evaluation 
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each consultant needs to demonstrate how the project can 
begin to move from project to program within the schools 
where they^work. 



OCCUPATIONAL INVESTIGATION 

1. Program Introduction * Occupational orientation or investi- 
gation was the primary objective for the qoordinated effort for career 

0 

education in the eighth grade. The investigation "by students was 
based on the career awareness developed in the K~7 component. The 
investigation also* served as a bridge to the exploration component in 
the ninth grade and the preparation for employment in the 10-12 
grades . 

The investigation component provided for staff and respurces to 
provide classroom instruction for students with an orientation to the 
total field of careers. Instructional opportunities were provided 
for students through: 

. study of occupations by career fields, by job clusters, and 

by job families 
. self-appraisal by the student to determine interest 
* . educational and occupational planning. 

2. Objectives and Analysis . The major effort for occupational 
investigation component was to provide staff and other resources to 
provide classroom instruction for the purpose of providing students 
with an orientation to the total field of careers. The objectives 
for the occupational investigation component with an analysis of how 
well each objective was met by the project based on data from rating 
instruments, student tests, interviews, and management information 
system Are as follows: 
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Objective 1. * 

• to study occupations by career fields, by job clusters, and 

c 

by job families. * 
This objective was fully attained by thfe project staff as 

* v-i ft 

evidenced by Table 15, Rating by Counselors of Effectiveness of 
Occupational Investigation, Table 16, Rating by School ^rainistrators 
of Effectiveness of Occupational laves tigat: ion, and Table 17, Rating 
by Project Staff of Effectiveness of Occupational Investigation, The 
overall rating on this objective by the different groups involved ip 
occupational investigation exceeded four or fully attained level. 
This wa^/the same rating given during the previous project year. 
Objective 2. 

. to provide self-appraisal through Use of interest inventories, 

» 3 * 

aptitude tests, check lists of individual achievements, and 
check lists of likes and dislikes. 

This objective was fully attained as documented by Tables 15, 16, 

it 

and 17, ratings by the different groups involved in the occupational 
investigation component. The overall ratiug was slightly more than 
fcjmr, or fully attained, which showed a marked improvement over the 
previous year. 

Objective 3. 

to provide educational and occupational planning. 
This objective was fully attained by the project staff as 
shown in Tables 15, 16, and 17, ratings by the different groups 
participating in the occupational investigation component. The 
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TABLE 15 



RATING BY COUNSELORS OF 
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION 



Staff Achievement ' 

The project has provided 
staffs and otjher resources 
to provide classroom 

instruction for the purpose Rating 
of 'providing students with 

an orientation to the total High Low 
field of careers. 5 4 3 2 1 

The resources have provided 
Instructional activities in 
the following areas l 

1. a study of occupations by 
career fields, by job 

clusters, and job" families 4 2 0 0 0 

2* self -appraisal through use 
.., 0 of interest inventories, 
< aptitude tests, cheek lists 

of individual achievements, 
and check lists of likes 

and dislikes ' 13 2 0 0 

3. educational and occupational 

planning 4 2*0 0 0 

4. evaluation of the instruction 
provided by the use of 

pretests and posttests. ,51000 

Student Achievement 

As a result of the program 
of instruction, the majority 
of the students served have: 



1, knowledge of occupational 
descriptions and Require- 
ments for entering those 
occupations in at least 60 
percent of the career fields 
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TABLE 15 (CONTINUED) 

RATING BY COUNSELORS OF 
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION 



2. discovered an interest 

or disinterest in the _ 

occupations studied 

3. determined occupational 
and educational aptitudes 
in careejrs which interest 
them 

4. Knowledge about employment 
opportunities, .occupational 
requirements, and training 

- opportunities in the occu- 
pations which interest 
them 



5. knowledge of their occupa- 
tional interest 



* 2 



6. knowledge of their occupa- 
tional and educational 
aptitudes S 



7. compared their likes and 
dislikes to occupational 
choices and requirements. 



v. 
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TABLE 16 



RATING BY SCHOOL ADMINISTRATORS OF 
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION 

Staff Achievement 

The project has prpvided 
staffs and other resources 
> to provide classroom 

instruction for the purpose 
of providing students with 
c an orientation to the total 
field of careers. 

The resources have provided * 
instructional activities in 
the following areas: 

1. a study of occupations by 
career fields, by job 
clusters, and job 

families 5 1 0^0 

2. self -appraisal through use 
of interest inventories, 4 
aptitude tests, check lists 
of individual achievements, 
and check lists of likes 

and dislikes "1-500 

3, educational and occupational 
planning 

4, evaluation of the instruction 
provided by the use of pretests 
and post tests. 

Student Achievement ^ 

. As a result of the program of 
instruction, the majority of 
the students served have: 

1. knowledge of occupational 

descriptions and requirements 
for enteting those occupations 
in at least 60 percent of the 
career fields 



Rating 

High 

* 5 4 3 2 



2 4 0 0 



3 0 



3, 3 0 0 



TABLE 16 (CONTINUED) 



N RATING BY SCHOOL ADMINISTRATORS OF 
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION 



2. discovered an interest or 
disinterest, in the, occu- 
pations studied 

3. determined occupational and 
educational aptitudes in 
careers which interest them 

4. knowledge about employment 
opportunities , occupational 
requirements, and training 
opportunities in the 
occupations which interest 
them 

5. knowledge of their occupa- 
tional interest "* 



3 2 



3 3 



I 0 



0 0 



6. knowledge of their occupa- 
tional and educational 
aptitudes 

7. compared their likes and 
dislikes to occupational 
choices and requirements. 
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TABLE 17 

RATING BY PROJECT STAFF OF 
EFFECTIVENESS *OF OCCUPATIONAL INVESTIGATION 



Stafi Achievement 6 

The project has provided 
staffs and other 
_ . . . resources to provide 

classroom instruction for 

the purpose of providing Rating 
students with an orien- q 
tation to the total field High 
of careers. 5 4 3 

\ 

The resources have provided 
instructional activities in 
the following areas: 

1. a study of occupations by 
career fields, by job 
clusters, and job ^ 

families 3 0 0 

2. self-appraisal through use 
of interest inventories, 
aptitude tfests, check lists 
of individual achievements , * 
and check lists of likes and 
dislikes 3 

3. educational and occupational 
planning 1 0 

4. * evaluation of the instruction 

provided by the use of pretests 
and posttests. 0 

Student Achievement 

As a result of the program of 
instruction, the majority of 
the students served have: 

1. knowledge of occupational 

descriptions and requirements 
for entering those occupations 
in at least 60 percent of the 
career fields 1 
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TABLE 17 (CONTINUED) 

RATING BY PROJECT STAFF OF - 
EFFECTIVENESS <£F OCCUPATIONAL INVESTIGATION 



2. discovered an interest 
or disinterest in the 

occupations studied 12 0 

3. determined occupational ' \ 
and educational aptitudes/ 

in careers which interest^ 

them ^* 0 0*3 

4. knowledge about employment 
opportunities, occupational 
requirements, and training 
opportunities in thfe 
occupations which interest 

them * 12 0 

5* knowledge of their occupa- 
tional interest 0 0 3 

6» knowledge of their occupa- 
tional and educational 

aptitudes * 0 0 3 

7. compared their likes and 
dislikes to occupational 

choices and requirements. 3 0 0 
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overall rating by the personnel participating exceeded four or the 
fully attained level which was the same rating as last year. 
Objective 4. 

. to evaluate instruction by the use of pretests and posttests 
with students^ 

This objective was fully attained by the project staff as indicated 
by Tables * 15, 16, and 17, ratings by the differfnt groups involved in the 
occupational investigation component. The overall rating by the per- 
sonnel f&rtifeipating exceeded four or the fully attained level.- Further 
evidence supporting the full attainment of this objective is Table 18, 
Pretest-Posttest Scores on the Occupational Investigation Test for 
Eighty Grade Students in S^ven Groups. 

The student outcomes expected from the implementation of the 
occupational investigation component were: 

Student Outcome 1. I 
knowledge of occupational descriptions and requirements for 
entering those occupations in at least 60 percent of the 
career fields. ^ * 

. Student Outcome 2. 
. discovered an interest or disinterest in the occupations 1 
0 studieti. 
Student^ Outcome 3. 

( - u 

determined occupational "and educational aptitudes in careers 
whiph interest them. 
* Student Outcome* 4. * * • 
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TABLE 18 

PRETEST-POSTTEST SCORES JON THE OCCUPATIONAL 
INVESTIGATION TEST FOR EIGHTH GRADE STUDENTS 
IN SEVEN, GROUPS 



GROUPS N DATE OF PRETEST POSTTEST MEAN 

INSTRUCTION MEAN MEAN GAIN 



Pott%boro 


21 


1/75 to 5/75 


"51*0 


71,2 


20*2 


OQfO UUU*UXJ,UaLCU 


21 


1/75 to* 5/75 


52.6 


WW • V 


15 7 

* 


Tom Bean 




8/74 to 12/74 


50.1 


63.1 


13. d 


Pottaboro 


20 


8/74 to 12/74 


53,0 


78.0 


25.0 


Whitesboro 
• 


21 


1/75 to 5/75 


54.3 


70.0 


15.7 


Gunter 


17 


1/75 to 5/75 


48.1 


57.2 


9.1, 


tioga 


12 


d/75 to 5/75 


52.5 


68.1 


1516 


to ^ 












** 


/ 
1 

/ • 


























V. 






i 


* 
























* 






6 
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# knowledge about employm£*£ opportunities, occupational 

requirements, and training opportunities in the occupations 
which interest them. 

Student Outcome 5. 

. knowledge t>f their occupational interest. 
Student Outcome 6k 

. knowledge of fheir occupational and educational aptitudes. 

Student Outcome 7. $ 
. compared their likes and dislikes to occupational choices ^and 
requirements. 

Tables 15, 16, land 17, ratings by the different personnel 
involved in the occupational investigation component, indicate that 
all student outcomes were achieved at the fully attained level- The 
effectiveness of the project staff in,, meeting' student outcome shows 
an improvement over the 1973-1974 project year. 

Another phase of evaluating outcomes in the occupational investi- 
gation component was assessment via the Occupational investigation 
Test. Table 18 presents the results of pretest and posttest in 
sevfcn groups conducted during the year. It can be noted that all , ^ 

groups made progress, ranging from a high of 25.0 mean raw score 
f poirtt$ gain to a low of 9.1. These results show the strong cognitive 
effectiveness of the program. 

Interviews with students involved in the occupational investi- 
gation component support the preceding data. The major comments 
were: 
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♦ interesting and class is fun activity 
. students like the teachers 

. all comments were very positive concerning the occupational 
investigation component.* 

As expected, the major group of people served by the occupa^ 
tional investigation component was the student group as shown by 
Tab^e 19, Personnel Served by Occupational Investigation During 
Project Year by Position, Table 20, Personnel Served by Occupational 
Investigation (Percentage Comparisons), August, 1974 through May, 
1975,* shows that students represented 94 percent of all personnel 
served with the second largest group being teachers witli only four 
percent* 

The activities of the occupational investigation personnel were 
heavily student oriented as evidenced by Table 21, Number of Times 
Targeted Activity was Performed in Occupational Investigation, while 
Table 22, Consulting Activities for Occupational Investigation 
'(Percentage Comparisons), August, 1974*tiiroujsh May, 1975, shows these 
activities by percentage. The majot activities with percentage were: 
* . Securing/Assisting Resource Speakers, 43 percent 

. Speakings Public School, 22 percent 
> • Arranging/Conducting Field Trips, 13 percent 
* * Demonstration/Unit Teaching, eight percent 

♦ Teacher Conference about Career Education,, four percent 

♦ Supplying Teaching Aids, four percent. : 

table 23, Project Activity Man-Hour Analysis for Occupational 
' Investigation (Percentage Comparisons), August, 1974 through May, 



TABLE 19 

PERSONNEL SERVED BY OCCUPATIONAL INVESTIGATION 
DURING PROJECT YEAR BY POSITION 



POSITION 


Total 


- Teachers 


52 


Aides 


"■■5' 


Administrators 


. 15 


Cert. Support Personnel i 


0 


Volunteers/Parents 


3 


Students 


1,258 


ESC/TEA - - 


0 


, Business/ Industry Personnel 


2 


TEC/Chamber of Commerce 


0 


Other 


1 



TABLE 20 



PERSONNEL SERVED BY OCCUPATIONAL INVESTIGATION 
(PERCENTAGE COMPARISONS) 
AUGUST, 197,4 THROUGH MAY, 1975 



PERCENT 




Teachers Aides &dm./ Certified Volunteers 

Central Office Support Parents 
Personnel 



*Less than 2 percent 
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TABLE 20 (CONTINUED) 

PERSONNEL SERVED BY OCCUPATIONAL INVESTIGATION 
„ (PERCENTAGE COMPARISONS) 

AUGUST , 1974 THROUGH MAY, 1975 




Students ESC/TEA Business/ TEC/ Cham. Other 

Industry Pers. of Coram. Pers. 



*Le,ss than 2 percent 



TABLE 21 



NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED 
IN OCCUPATIONAL INVESTIGATION 



TARGETED ACTIVITIES 



Total 



Arranging/Conducting Field Trips 
Supplying Teaching Aids 
Securing/Assisting Resource Speakers 
Teacher Conferences about C/E 
Adtn/Support Personnel Conferences about C/E 
Arranging/Conducting Assf^ibly Programs 
Visiting/Surveying Busi/ness and Industry 
Speaker: Public School 

Speaker: Business/Parept or Community Group 

Demonstration/Unit Teaching 

Administering/Interpreting Tests 

Group Guidance Sessions 

Regional/Stite Conference^ 

Other 



9 
3 

30 
3 
0 
0 
0 

15 
1 
6 
0 
1 
0 
1 
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TABLE- 2'j ~ 

PROJECT ACTIVITY MAN-HOUR ANALYSIS 
FOR OCCUPATIONAL INVESTIGATION 

(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 



PERCENT 


96 




92 




88 




84 




80 




76 




72 




68 




64 


_ 


60 




S6 ! 




52 




48 




44 


I: 


HO 




36 




J2 




28 




24 




20 
16 




\2 


c 

\ 


I 





19% 



Travel 



77% 



Prep . 
Follow-up 



0 



32 

■JKrtMt i 



Consulting 



57 



39 



ERIC 



1975, shows the major efforts by time spent in three areas. These 

areas with percent of time are: * 

& 

. Preparation and Follow-up, 77 percent 
. Travel, 19 percent 

Consulting, three percent* 4^ 
3. Conclusions and Recommendations . The occupational investi- 
gation component was successful at the fully attained level with the 
following strengths: 

. instructional program which provided classroom instruction 
for students with an orientation to the total field of 
careers 

r 

. opportunities for students to make a self-appraisal and base 

educational and occupational planning on this appraisal 
. made student assessment of program effectiveness 
. showed marked improvement over the previous year. 
The major weaknesses of the occupational investigation program 

were: 

. need to provide services to more students and schools 

. one principal suggested th? need to coordinate what was done 

in Investigation with the orientation. 
The recommendations for the improvement of the occupational 
investigation component are: 

. 0 provide inserviee training that would assist project staff 

to develop objectives for investigation that differ from 

orientation 

. provide continued test validation to assist project staff in 
the occupational investigation component. 
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OCCUPATIONAL EXPLO'RATION 



1. Program Introduction , The occupational orientation component 
had four professionals who worked with 1,522 students during the pro- 
ject year. 

> 

The major activity was to provide staff, materials, and equipment 
to provide students an opportunity to explore an occupational field 
of their choice. The major efforts of the occupational exploration 

Componen^ were: * j 

♦ provide laboratory experience for students in specific career 

fields utilizing "hands on" experiences 
. provide both cognitive and manipulative skills required by 
the career field beixtg explored which include: 
business atid office occupations 
. • media and communications 
health occupations 
fine arts and humanities 
. provide career information about the career f ields being 
explored. 

2. Object Ives and Analysis . Each of the occupational exploration 
component objectives is stated with an analysis of the objectives. 
Objective 1. 

1 

. to provide laboratory experiences in a specific career field 

40 

• or occupational cluster. 
This objective was fully attained by the project staff. Table 24, 
Rating by Counselors of Effectiveness of Occupational Exploration, 
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TABLE 24 



RATING BY COUNSELORS OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 



Staff Achievement 

The project has provided Rating 
staff, materials, and equipment 
to provide students an 

opportunity to explore an High Low 

occupational field of 

their choice. 5 4 3,2 1 

Instructional activities 
for exploration have: 

1. provided laboratory experi- 
ences in a specific career 

field or occupational cluster 5 9 6 0 0 

2. provided "hands on" experi- 
ences for exploration instead 

of job skill development 4 8.8 0 0 

3. provided experiences in 
both the cognitive and 
manipulative skills* required " 
by the occupations in 

i *the career field being 

studied 2 9 9 0 0 

4. allowed students to experi- 
ence both failures and 
success in the laboratory 
experiences without being 

* either penalized or rewarded y 

with grades 3 5 10 1 1 
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5* informed students about 
* which occupations require 
each of the exploratory 
activities experienced by 

the student 6 9 5 0 0 

6. provided pretests and 

post tests to determine the 

effectiveness of instruction, 4 9 5 11 
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TABLE 24 (CONTINUED) 

RATING BY COUNSE^RS OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 

i 

Student Achievement 

Providing exploratory activ- 
ities with both ''hands on" 
and cognitive experiences 
have assisted students in: 

1. exploring their occupational 

interest in depth 4 9 7 0 0 

2. discovering whether they 
have abilities and aptitudes 
required by the occupations 

explored 5 11 4 0 0 

3. narrowing their career goals 5 9 5 10 

- 4. formulating mote specific 

educational plans to achieve 

their tentative career goals. 4 10 4 2 0 
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Table 25, Rating by School Administrators of Effectiveness of Occupa- 
tional Exploration, and Table 26, Rating by Project Staff of Effective- 
ness ."of Occupational Exploration, shoys that these groups rated that 
this objective had been fully attained. The rating was an increase * 
over the previous year. 
Objective 2. 

to provide "hands on" experiences for exploration instead of 

job skill development. 
This objective was fully attained by the project. staff. Tables 
24, 25, and 26, ratings by the different groups participating in 
the project, indicate that this objective rated at the fully attained 

l^vel. Again the effectiveness of the project in meeting this objectivi 

1 1 * 
was greater <than the previous year. 

Objective 3. 

. to provide experiences in both the cognitive and manipulative 
skills required by the oe^lpations in the career fields being 
studied. 

The data indicates that this objective was fully attained by the 
project staff. 4 Tables 24, 25, and 26,, ratings by the different, groups 
participating in the project, rate tlie objective as being fully attained 
The evaluation shows improvement in meeting this ^objective over 
the previous year. * 

Objectiva 4. % 
• to allow students to experience both failures and success 
in the laboratory experiences without belug either penalized 
or rewarded with grades. e ¥ 
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TABLE 25 



RATING BY SCHOOL ADMINISTRATORS OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 

Staff Achievement 

• The project has provided 

staff, materials, and equipment Rating 
to provide students an 

opportunity to explore an High Low 

occupational field of 
. their jchoiee. 5 4 3 2 1 

Instructional activities 
for exploration have: 

*r - 

i» provided laboratory experi- 
ences in a specific career 

field or occupational cluster 2 4 4 0 0 

2» provided "hands on" experi- 
ences for exploration instead 

of job skill development 15 4 0 0 

3. provided experiences in & 
both* the cognitive and 
manipulative skills required 

^by the occupations in 
the career field being 

studied 17 2 0 0 

4. allowed students to experi- 
ence both failures and 
success in the laboratory 
experiences without being 
either penalized or rewarded 

with grades - 2 4 4 0 0 

5. informed students about 
which occupations require 
each of the exploratory 
activities experienced by 

the student 3 4 3 0 0 

6. provided pretests and 
posttests to determine the 

effectiveness of instruction 1 5 4 0. 0 
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TABLE 25 (CONTINUED) 

RATING BY" SCHOOL ADMINISTRATORS OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 

Student Achievement 

Providing exploratory activ- 
ities with both "hands on" 
and cognitive experiences 
have assisted students dn: 

1. exploring their occupational 

interest in depth 12 7 

2. discovering whether they 
have abilities and aptitudes 
required by the occupations 

explored .14 4 

3. narrowing their career goals 2 4 3 

4. formulating more specific 
educational plans to achieve 

their tentative career goals. 2 2 4 
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TABLE 26 

RATING BY PROJECT STAFF OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 



Staff Achievement ""~ 
The project has provided 

staff, materials, and equipment Rating 
to provide students an 

opportunity to explore an High Low 

occupational field of 

their choice. 5 4 3 2 1 

Instructional activities 
for exploration have: 

• 1. provided laboratory experi~ , 
ences in a specific career 

field or occupational cluster 15 10 0 

2* provided "hands on" experi- 
ences for exploration instead 

of job skill development * 15 10 0 

3* provided experiences in 
both the cognitive and 
manipulative skills, required 
by the occupations in 
the career field being 

studied 15 10 0 

4« allowed students to experi- 
ence both failures and 
success in the laboratory 
experiences without being 

either penalized or rewarded # 

with grades 0 2/ 4 10 

5. informed students about 
which occupations requite \ 

each of the exploratory # / 
activities experienced by J 
the student 114 0 0 

6. provided pretests and 
posttests to determine the 

effectiveness of Instruction 2 0 5 0 0 
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TABLE 26 (CONTINUED} 



RATING. BY PROJECT STAFF OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 

Student Achievement 

Providing exploratory activ- 
ities wittuboth "hands* on" 
and cognitive experiences 
have assisted students in: 

1» exploring their occupational 

interest in depth 2 3 2 

2. discovering whether they 
have abilities and aptitudes 
required by the occupations 

explored 1 1 5 

3. narrowing their career goals * 0 0 5 

4* formulating more specific 
educational plans to achieve 
their tentative career goals. 0 15 
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This objective was adequately met by the project staff as indicated % 
by Tables 24, 25, and 26, ratings by the different groups participating 
in the project, which increased from partially met during the previous, 
year's evaluation* 
\ Objective 5* 

^ . to infotm students about which occupations required each of 
the exploratory activities experienced by the student • 
This objective was fully attained by the project staff as evidenced 
by Tables 24, 25, and 26, ratings by the different groups participating . 
in the project, which was the same rating as the previous year 1 * evaluation. 
Objective 6. 

to provide pretests and posttests to determine the effectiveness 
of instruction* 

This objective was adequately met by the project staff as shown 
by Tables 24, 25. and 26, ratings by the different groups participating 

in the project, which showed an increased effectiveness of the project 
staff over the previous year. 

* Expected student outcomes were developed as a result of meeting the 
objectives stated abtve. 'These student outcomes were: 
. to explore their occupational interest in depth 
. to discover whether ^they have abilities and aptitudes 

required by the occupations explored 
. to narrow their career goals 

. to formulate more specific educational plans to achieve 
their tentative career goals. 

♦ 

These student outcomes were more than adequately met by the project 
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* staff as evidence*! by Tables 24, 25, 'and 26, ratings by the different 

groups participating in the project. Meeting student outcomes showed a 

i 

slight increase in effectiveness over the previous year. 

Further evidence of this sligtit gain is demonstrated by student 
tests. Table 27 presents the results of an analysis of pretest - 
posttest scores on the Career Education Test (Form A) for a sample 
of exploration students in the program. The students demonstrated 
a positive gain. The magnitude of the change yielded a probability 
value of .06. It appears the students in the program did experience 
positive change. 

TABLE 27 * 
MEANS, STANDARD DEVIATIONS AND t-VALUE FOR EXPLORATION STUDENTS 
(GRADE 9) ON THE CAREER EDUCATION TEST, £0RM A (N=100) 



r 



< 




MEAN 


STANDARD DEVIATION t 


P 




Pretest 




27.98 


12.05 , -1.86 


,06 




Posttest 




30.02 


10.94 







Interviews with project staff, school administrator^* counselors, 
and students gave support t*> the ratings shown above. Some of the 
comments made were: 

\ 

excellent program and we are applying for our own unit 
for next year 

. the units were interesting and I know what >to expect 
in an occupation 



68 



lack of articulation between investigation and 
exploration 

• would like to have more "hands on 11 experiences especially 
in some different occupations not studied. 

Further evidence of the occupational exploration activities as 
revealed by the management information system shows in Table 28, Number 
of Times Targeted Activity was Performed in Occupational Exploration, 
that the major activities of the component staff besides teachings were: 
. Securing/Assisting Resource^ Speakers 
. Administrative/Support Personnel Conferences about 
Career Education ^ - 

• . Arranging/Conducting Field Trips 

. Teacher Conferences about Career Education 

*. * 

. Supplying Teaching Aids 

• Administering/Interpreting Tests. 

Table 29, Consulting Activities for Occupational Exploration 
(Percentage Comparisons), August, 1974 through May, 1975, indicates 
the percentage of time spent by exploration teachers in the following - 
activities: 

Securing /Ass is ting Resource Speakers, 20 percent 
Administrative/Support Personnel Conferences on 
Career Education, 19 percent 
Arranging/Conducting Field Trips, 18 percent 
Teacher Conferences on Career Education, 17 percent 
Supplying Teaching Aids, 10 percent 
. Administering/Interpreting Tests, six percent. 
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TABLE 28 . 

* * 

NUMBER OF TIMES TARGETED ACTIVITY -WAS PERFORMED 
, IN OCCUPATIONAL* EXPLORATION 

. • «,. • * *"* * 

« • 



jf*^ * ' * 1 1 11111 
TARGETED ACTIVITIES 


lOual 


Arranging/Conducting Field Trips 


34 


Supplying Teaching Aids 


19 1- 


Securing/Assisting Resource Speakers ' * 


38 


Teacher Conferences about C/E 


33 


Adm/Support Personnel Conferences about C/E. 




Arranging/Conducting Assembly Programs 


4 


Visiting/Surveying Business and Industry 


1 


Speaker : Public School 


0 


Speaker: Business/Parent or Community Group 


1 


Demonstration/Unit Teaching 


3 


Administering/Interpreting Tests 


12 


Group Guidance Sessions , 


0 


Regional/State Conferences 


1 


Other / 


7 . 
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Table 30» Personnel Served by Occupational Exploration During 
'Project Year by Position, shows that the major group served by the 
project .staff was students which represented 88 percent of all groups 
served as revealed by Table 31, Personnel Served by Occupational 
Exploration (Percentage Comparisons), August, 1974 through May, 1975. 

Table 32, Project Activity Man-Hour Analysis Occupational Explor- 
ation (Percentage Comparisons), August, 1974 through May, 1975, shows 
the time spent in three major areas by the project staff. These were*5 

. Travel, 40 percent 

."^Preparation and Follow-up, 34 percent 

• Consulting, 26 percent* 

3. Conclusions and Recbmmendations . Some of the strengths of 
the occupational exploration component were: 

. made significant gains in effectiveness over previous year 
evaluation 

. competent staff served 1,522 students 

. provided laboratory experiences for students in specific 

career fields while proJiding actual "hands on" experiences 

for students 

. provided career Information and exploration in the areas of: 
health occupations 



. . business and office occupations 



. . fine arts and humanities 
. . communications and media. * 
. provided cognitive and manipulative skills required by the 
eareer fields being explored by the students as demonstrated 
by test scores 

115 
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TABLE 30 



PERSONNEL SERVED BY OCCUPATIONAL EXPLORATION 
DURING THE PROJECT YEAR BY POSITION 



1 \ 4 ! 



POSITION 


Total 


Teachers 


61 


Aides 

* 1 


4 


Administrators ■* 


33 


Cert* Support Personnel 


22 


Volunteers/Parents 


44 


Students 


1,522 


f * 

ESC/TEA 


1 


Business/ Industry Personnel 


4 


TEC/Chamber of Commerce 


0 


Other 


47 



74 



PUfcCENT 




*"* 


92 




88 




84 




80 




76 




J2 




68 




64 




60 




56 




52 




48 




44 




AO 




36 




J2 




28 


a* 


24 




20 




16 




12 




8 




4 





TABLE 31 

PERSONNEL SERVED BY OCCUPATIONAL EXPLORATION 
(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 



4% 



ft* 



2% 



Teachers Aides Adm./ Certified Volunteers/ 

Central Office Support Parents 
< Personnel 



*Less than 2 pereent 
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/TABLE 31 (CONTINUED) 



PERSONNEL SERVED BY OCCUPATIONAL EXPLORATION 
/(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 




0 Students ESC/TEA Business/ TEC/Chaui. Other 

tntlustry Pers. of Genu. Pers. 



*Less than 2 percent 



76 



0 



TABLE 32 

PROJECT ACTIVITY MAN-HOUR ANALYSIS 
OCCUPATIONAL EXPLORATION 
(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 



PERCENT 


96 




92 




83 




84 




80 




76 




72 


mm* 


66 


m* 


64 




60 




36 




52 




48 




44 




40 




3* 




J2 




28 




24 




20 




16 


m* 


12 




8 




4 


-1* 



402 



Travel 



Prep. 
Follow-up 



Consulting 
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. provided field trips to 'reinforce exploration activities. 
Some of the weaknesses of the occupational exploration component 

were: 

. lack of coordination between the Investigation and exploration 
component to clearly define the activities and performance 
objectives of each component. Students interviewed still 
reported t^jat much of the information in exploration had 

> 

been taught in investigation during the previous year 
* 

. lack of a guide or 'curriculum for planning exploration 
activities. 

Recommendations for improvement of the occupational exploration 

- % * 

component are: 

. develop in cooperation with other exploration projects a 
curriculum guide for exploration* This is essential if 
students are to realize full benefit from exploration activities 

, develop through Inservice with the exploration teachers 
clearly defined performance objectives 

. develop other exploration units other than the four currently 
being used by the project 

ff 

. closer coordination between investigation and exploration 
components to provide for articulation of the career education 
activities. 
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T INTENSIVE GROUP GUIDANCE 

!• Program Introduction . The intensive group guidance component 
provided staff,* materials, and equipment to provide an intensive group 
occupational guidance and counseling program for students during their 
last years of school.* Three counselors worked in this component 
where one of the major efforts was the administering and interpreting 
of the General Aptitude Test Battery to all students in Grade 9 in * 
Grayson County and others* in Grades 10-12 who had not previously 
taken the test* 

2. Ob j ectives and Analysis ♦ In their efforts to carry out the 
overall effort of providing intensive group occupational guidance and 
counseling, the project staff of the intensive group guidance imple- 
mented the following objectives. These objectives will be stated 
with an analysis of how well the objective was met. 

Objective 1. 

to administer and interpret the General Aptitude Test Battery 
to all niT^jjh grade students who desire to take the test. 
This objective was fully attained by the project staff of the 
intensive group guidance component as shown by Table 33, Rating by 
Counselors of Effectiveness of Intensive Group Guidance, Table 34, 
Rating by School Administrators of Effectiveness of Intensive Group 
Guidance » and Table 35, Rating by Project Staff of Effectiveness of 
Intensive Group Guidance. The ratings of all personnel exceeded four 
or the fully attained level which was the same level of accomplishment 
as the previous year. 
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TABLE 33 



RATING BY COUNSELORS OF 
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 



Staff Achievement 



The project has provided 
staff, materials, and equip- 
ment to "provide an intensive 
grou^) occupational guidance 
and counseling program for. 
students during their last 
years of school. 

, To achieve the objectives 
of this component the staff 
has conducted as a minimum: 

1. the administration and inter-* 
pretation of the General 
Aptitude Test Battery to 

all 9th grade students 
who desired and made them- 
selves available for this 
service at the time it was 
provided 

2. group vocational guidance 
sessions 

i ♦ 

j3. individual vocational eoun- 

I seling sessions 

i * 

4. consultation with teachers 
for the purpose of assisting 
students in career planning 
or career preparation. 

Student Benefits 

Providing inteitsive vocational 
guidance activities have 
assisted students in: 

1* developing an attitude of 
respect for the dignity 
and value of work 

2. learning 'aberut various 
occupations 



Rating 
High Low 
1 4 3 2 1 



5 2 0 0 0 



3 2 0 0 0 



4 3 0 G O 



4 3 0 0 0 



5 2 0 0 0 
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TABLE 33 (CONTINUED) 

RATING BY COUNSELORS OF 
EFFECTIVENESS OF* INTENSIVE GROUP pUIDANCg 



Rating 



High 
5 4 



Low 
1 



-3* relating the educational 
progress to the world of 
work % 

4. making adequate realistic 
self-appraisals with regards 
to post~high school plans 

3* developing job-seeking tech- Q 
niques and skills necessary 
to improve their success 
in entering the labor market 

6. increasing their awareness 

of and developing competencies 
in social and work related 
Interpersonal relationships 
and attitudes 

7* analyzing themselves as 

potentially employable citizens 
of their community. 



0 



0 
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TABLE 34 

RATING BY SCHOOL ADMINISTRATORS OF 
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 

Staff Achievement 

The project has provided 
» staff,* materials, and equip- 
a ment to provide an intensive Rating 

group occupational guidance 

and counseling program for High Low 

students during their last 

years of school. 5 4 3 2 1 

To achieve the* objectives 
of this component the staff 
has conducted as a minimum: 

1. the administration and inter- 
pretation of the General ' 
Aptitude Test Battery to 
all 9th grade students 
who desired and made them- 
* selves available for this * , 
service at the time it was 

provided 5 2 0 0 0 



2. group vocational guidance 
sessions 



2. learning about various 
occupations 



5 2 0 0 0 



3. individual vocational coun^ 
H seling sessions ^ 4 3 0 0 0 

4. consultation with teachers 
for the purpose of assisting 

* students in career planning 

or career preparation. 2 4 10 0 

Student Benefits 

' Providing intensive vocational 

guidance activities have 
assisted students in: 

1. developing an attitude of 
respect for the dignity 

and value of work 3 3 10 0 

/ 

6 1 0[ 0 0 
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TABLE 34 (CONTINUED) 

RATING BY SCHOOL ADMINISTRATORS OF h 
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 



3. relating the educational 
progress to the world of 
-work 



1S5 
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Rating 
High Low 
5 4 3 2 1 



2 5 0 0 ^> 

4. making adequate realistic | 
self-appraisals with regards 

to post-high school plans 2 5 0 0 0 

5. developing job-seeking tech- 
niques and skills necessary 
to improve their success 

in entering the labor market 3 4 0 0 0 

6. increasing their awareness 

of and developing competencies 

in social and work related 4 

interpersonal relationships 

and attitudes 2 4 10 0 

7. analyzing themselves as ^ 
potentially employable citizety* 

of their community* , 3 4 0 0 0 
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TABLE 35 

RATING BY PROJECT STAFF OF 
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 

Staff Achievement 

The project has provided 
* staff, materials, and equip- 
ment to provide an intensive Rating 
group occupational guidance 7" 

and counseling program for High * Low 

students during th£ir last 

years of school. 5 A 3 2 1 

To achieve the objectives 
of this component the staff 
* has conducted as a minimum: 

1. the administration and inter- 
pretation of the General 
Aptitude Test Battery to 
all 9th grade students 
who desired and *made them- 
selves available for this 

service at the time it was * \ ' 

provided 7 0 2 0 0 

21 group vocational guidance 

sessions * 7 0 2 0 0 

3. individual vocational coun- 
seling sessions 3 4 2 0 0 

4. consultation with teachers 
for the purpose of assisting 
students in career planning 

or career preparation. . 3 2 2 2 0 

Student Benefits i _/~ 

Providing .intensive vocational 
guidance activities have 

assisted students in: ' 

1. developing an attitude of 
respect for the dignity 

and value of work 7 0 2 0* 0 

2. learning about various 

occupations 2 6*1 0 0 
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TABLE 35 (CONTINUED) 

HATING BY PROJECT STAFF OF 
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 



High 
5 



Rating 



Low 
2 1 



3. relating the educational 
progress to the world of 
work 

4. making adequate realistic 
self-appraisals with regards 
to post-high school plans 

5. developing job-seeking tech- , 
niques and skills necessary 

to improve their success 

in entering the labor mark|it 

"it 

6. increasing their awareness r ■* 
of and developing competencies' 
in social and work related 
interpersonal relationships 
and attitudes 

7. analyzing themselves as 
potentially employable citizens 
of their community. 
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Objective 2. 

♦ *to provide group guidance sessions. 

This objective was fully attained by the project staff of the 
intensive group guidance component as evidenced by Tables 33, 34, and 

35, ratings of different personnel inVolved in the intensive group 

* « * 

guidance component. The overall ratings by Involved personnel exceeded 
fdur or the fully attained level. Two of the students interviewed 
who participated in the program were well informed and had high praise 
concerning the program. The principal of the school was asked to 
select two students at random who were participants* The principal 
was also well informed concerning the program. 
m Objective 3. 

to provide individual vocational counseling sessions. 
This objective was fully attained by the project staff as docu^ 
men ted by Tables 33, 34, and 35, ratings of the different personnel 
participating in the intensive group guidanc^ component. The overall 
ratings by all personnel involved in the intensive group guidance 
component exceeded the four or fully attained level. Again the 
rating equaled the performance of the previous year. 
Objective 4. 

. to provide consultation with teachers for the purpose of 
assisting students in career planning or career preparation. 

This objective was more than adequately met by the project 
staff as indicated by Tables 33, 34, and 35, ratings of personnel * 
participating in the intensive group guidance component. The overall. 



rating by the personnel involved in the intensive group guidance 
component was more' than three or the more than adequately met level. 

The overall project effort was supposed to benefit students by 
providing intensive vocational guidance activities with the follow- 
ing student outcomes. 

Student Outcome 1. — % 

« * -■ 

• to develop an attitude of respect for the dignity and * 
value of work. 

This student outcome was fully attained as shown by Tables 33, , 
34, and 35, ratings by personnel involved in the intensive groypi 
guidance component. Further evidence is shown in Table 36, Rating " 
by Students of Effectiveness of Intensive Group Guidance, where stu- 
dents said the objective was met beyond expectation. A total of 38 
Students rate the outcome as being met while two rate the outcome 
as not being met* 

Student Outcome 2. 

to learn about various occupations. 

This student outcome was fully attained as evidenced by Tables 
33, 34, and 35, ratings by personnel participating in the intensive 
group guidance component. Table 36, ratings by students, shows that 
39 students felt the outcome had been met while -only one indicated 
the outcome was not met by the project. 

Student Outcome 3. 

* to relate the educational progress to the world of work. 

This student outcome was fully attained as shown by Tables 33, 34, 
and 35, ratings by personnel participating in the intensive group 
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TABLE 36 



RATING BY STUDENTS OF 
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 



Have the intensive vocational guidance activities YES NO- 
assisted you in: 

1* developing an attitude of respect for the dignity 

and value of work 38 2 

2. learning about various occupations 39 1 

3. relating the educational progress of the world of 

work 37 < 3 

4« making adequate realistic self-appraisals with 

regards to your post-high school plans 37 3 

5* developing job-seeking techniques and skills neces- 
sary to improve your success in entering the 
labor market 36 * 

6» increasing your awareness of and developing compe- 
tencies in social and work related interpersonal 
relationships and attitudes 34 6 

7. analyzing yourself as a pbtentially employable 

citizen of your community? 40 0 
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guidance component. Table 36, ratings by students involved in inten- 

* 

aive group guidance, indicates 37 felt the student outcome was met 
while three Indicated the student outcome was not met by the project* 

StudentJOutcorae 4. 

f 

to niake adequate realistic self-appraisals with regards Jto 

/ 

post-high school plans* 
Tabled 35, 34, and 35, ratings by the personnel involved in the 
intensive/ group guidance component, show that the student outcome 
was fully attained* Furthermore, full agreement is shown in Table 36, 

ratings by students participating in intensive group guidance, where 

ij + < 

37 students felt the outcome had been achieved while three- indicated 

I ., * 

the outcome had not been met by the project* 

Student Outcome 5u * * 

to develop jofe~seeking techniques and skills necessary to 
improve their success in entering the labor market. 
This student outcome was fully "attained as shown by Tables 33, 
34, and 35, ratings by personnel participating In the intensive group 
guidance component. Table 36, ratings of students participating 
in the intensive group guidance, further supports the attainment of 
this student outcome as 36 students showed the outcome met while four 
indicated the outcome not met by the project. 

Student Outcome 6. 

. to increase student 1 s awareness of and developing competencies 
in social and work relaLed interpersonal relationships and 
attitudes. 

* 

89 

131 




This student outcome was fully attained as indicated by Tables 33, 
34, and 35, ratings of personnel participating in the intensive group 
guidance component* Table 36 , ratings by students participating in 
intensive group guidance, shows that 34 students rate the outcome met 
while six rated the outeome as not being met by the project. 
This outcome received the lowest level of accomplishment by students. 

Student Outeome 7. * 
• .. to analyze themselves as potentially employable citizen*? of ^ 
their community. 1 

This student outcome was fully attained £«-evideneed by Tables 33, 
34, and 33, ratings of personnel participating in the intensive group 
guidance component. 

« 0 

Table 36,. ratings by students participating In intensive group 

guidance, indicates all 4(T students felt the outeome had been m6t while 
none felt the outeome had not been met by the project. 

Another aspect of the evaluation effort concerning student out- 
comes consisted of the collection of pretest-posttest data on seniors 
participating in intensive group guidance activities. Table 37, 
Pretest and fosttest Results for Senior Level Students on the Variable: 
Vocational information and Efficiency, presents the results in the 
area of vocational information and efficiency forgtudents reaching 
the specific criterion level. The students in the* guidance group 
gained 18.31 percent while the control or nontreatment group only 
gained 1.9 percent. This indicates the effectiveness of the group 
guidance component. 
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TABLE 37 

PRETEST AND POSTTEST RESULTS FOR SENIOR 
LEVEL STUDENTS ON THE VARIABLE: VOCATIONAL 
INFORMATION AND EFFICIENCY 



GROUPS 


N 


PRETEST 


POSTTEST 


INCREASE 


Guidance Group 


156 


60.25 


78.56 


18.31% 


Control Group 


27 


65.3 


67.2 


1.9* 



Personnel involved in the group guidance component along with 
students who participated were Interviewed • The persons interviewed 
support the evidence already presented concerning component effective- 
ness* One of the strongest comments made was concerning the outstand- 
ing work done by the project staff in administering and interpreting 
the General Aptitude Test Battery, One principal said* "This was one 
of the most successful activities of the project." 

Additional support which indicates the success of the intensive 
group guidance component is shown in Table 38, Personnel Served by 
Intensive Group Guidance During Project Year by Position, and Table 
39, Personnel Served by Intensive Group Guidance (Percentage Compari- 
sons), August, 1974 through May, 1975, which indicates that the largest 
group served was students which represent 88 percent with the next 
largest group being Certified Support Personnel which repQsented only 
ilx percent of the total served* 



TABLE 38 

PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE 
DURING PROJECT YEAR BY POSITION 



POSITION 


Total 


Teachers 






77 


Aides 


» 




0 


Administrators 


• 




77 


Cert. Support Personnel 






295 


Volunteers/Parents 






0 


Students 






4,4H 


ESC/TEA 

Business/ Industry Personnel 
TBC/Chamber of Commerce 
< Other 






1 
20 
k 

109 



92 



TABLE 39 

PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE 
(PERCENTAGE COMPARISONS) 
AUGUST* 1974 THROUGH MAY, 1975 




Teachers 



Aides 



*Lese than 2 percent 



Adnw / 

Central Office 



i 



Certified Volunteers/ 

Support Parents 
Persounel 
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TABLE 39 (CONTINUED) 

PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE 
(PERCENTAGE COMPARISONS) 
' .AUGUST, 1974 THROUGH MAY, 1975 







PERCENT 






Li 




OO 




84 




80 




76 




72 




68 




64 




60 




56 




52 




48 




44 




40 




3b 


MP*, 


J2 




28 




24 




20 




16 




12 




8 




4 





882 




ffi-i 



Students ESC/TEA Business/ TEC/Cham. Other 

Industry Pers. of Comm. Pers. 

*Less than 2 percent 
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Table 40, Number of Times Targeted Activity was Performed in " * 
Intensive Group Guidance, shows activities while Table 41,, Consulting 
Contacts for Intensive Group Guidance (Percentage Comparisons), 
August, 1974 through May, 1975, shows percentages by activities. 
These in rank order are: 

• Administering/Interpreting Tests* 32 percent 
. Group Guidance Sessions, 15 percent 

. Administrative/Support Personnel Conferences about Career 
Education, 11 percent 

• Other, nine percent 

. Securing/Assisting Resource Speakers, five percent 
. Teacher Conference about career education, five percent* 
Table 42, Project Activity Man-Hour Analysis for Intensive 
Group Guidance (Percentage^ Comparisons) , August, 1974 through May, 1975 
shows the percentage of man hours in three categories* These are: 
. Consulting/ 43 percent 

• Travel, 33 percent. ^ 
. Preparation and Follow-up f 23 percent. 

3« Conclusions and Recommendations . The data indicates the 
objectives of the intensive group guidance component were fully attaia- 
ed with the following strengths: 6 

a slight increase in performance over previous year 

• student outcomes were realized with support from participating 
students supporting the data 

strong support from personnel for the activities especially th 
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TABLE 4Q 

NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED 
' - 4 " " IN INTENSIVE GROUP GUIDANCE 



TARGETED ACTIVITIES Total 



Arranging/Conducting Field Trips 15 

Supplying Teaching Aids 1 

Securing/Assisting Resource Speakers 13 

Teacher Conferences about C/E 14 

Adm/Support Personnel Conferences about C/E 31 
Arranging/Conducting Assembly Programs 

Visiting/ Surveying Business and Industry .13 

Speaker: Publia School 5 

Speaker: Business/Parent or Community Group 2 

Demonstration/Unit Teaching 12 
Administering/Interpreting Tests 
Group Guidance Sessions 



Regional/State Conferences J 8 



86 
40 



Other 



24 



129 
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TABLE 42 



PROJECT ACTIVITY MAN-HOUR ANALYSIS FOR 
INTENSIVE GROUP GUIDANCE 
(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 



PERCENT 




Travel 



Prep. 
Follow-up 



Consulting 
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administering and interpreting the General Aptitude Test 
Battery 

information from the General Aptitude Test Battery assisted 
counselors and students in program planning for the individual 
student • 

Some of the weaknesses of the intensive group guidance component 

three counselors have an extremely heavy workload during 
test time. 

Recommendations for the intensive group guidance component include: 
more even distribution of the General Aptitude Test Battery 
during the school year to balance the workload 
better documentation of student performance in the group 
sessions. 4 



PLACEMENT AM) FOLLOW-UP 



>gram Introduction . The objective of all vocational training 
is to prepare for gainful employment. If employment is not obtained 

within a reasonable time following graduation, a3|l of the training 

I 

given the student is lost. The public schqpls of Grayson County ate 
training students capable of performing in a variety of skill jobs 
and employers are seeking trained workers for jobs. The placement and 
follow-up activities* provided a liaison between the employment agencies, 
the business community, the source of trained personnel, and the 
public schools. 

The placement and follow-up director has developed^ program for 
- providing placement services for seniors through job interviews with 
prospective* employers. Follow-up has begun on graduating seniors. 
Other activities include visit with businesses and industries in 
Grayson County, met with Texas Employment Commission, conducted job 
referral service, work with career day, and collect exit information 
on graduating seniors. However, the placement and follow-up component 
has been without a director during the spring and much of the thrust 
of the component has been lost due to the failure of the project 
to hire a replacement. 

2* Objectives and Analysis . The objectives for the placement 
and follow-up component will be stated, with an analysis of how well 
each objective was met by the project. ✓ 

* 

Objective 1« 

to provide information for all students as to where they can 
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find jobs, both part-time and full-time, and to provide aid 

to these students in securing these jobs. 
This objective was partially met by the project staff. Support 
for this was secured during interviews of seniors who had participated* 
Other school personnel indicated the placement had been useful to 
students while in operation. Furthermore, Table 43, Personnel Served 
by Placement and Follow-up During Project Year by Position, and Table 
44, Personnel Served by Placement and Follow-up (Percentage Compari- 
sons), August, 1974 through May, 1975, show that the largest group 
served was students representing 80 percent of the totals. Other 
groups with percentage in order of percentage were: 

Business/Industry Personnel, 12 percent 

Certified Support Personnel, two percent. 
Objective 2. 

to design an information system to aid the placement office 
to determine which job will fit each student by utilizing 
employee and employer information. 
The objective was partially met by project staff. Over 1,000 
businesses and industries were contacted by the project staff in col- 
lecting data concerning' the placement needs for personnel in Grayson 
County during the first year of the-p*oject. This data bank was 
updated and added to during the first half of the current year. 
Further evidence is shown in Tables 43 and 44, personnel served with 
percentage, where work with business and industry personnel represent 
12 percent of the total contacts of the placement and follow-up directoi 
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TABLE 43 



PERSONNEL SERVED BY PLACEMENT AND FOLLOW-UP 
DURING PROJECT YEAR BY POSITION 



POSITION 




Total 


Teachers 




5' 


Aides 




0 


Administrators 




13 


Cert# Support Personnel 




1x9 


Volunteers/Parents 




0 


Students 




573 


ESC/TEA 




0 


Business/Industry Personnel 




90 


TEC/Chamber of Commerce 




20 


Other 




0 



ll 

II 

9 
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TABLE 44 



PERSONNEL SERVED BY PLACEMENT AND FOLLOW-UP 
(PERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 



PERCENT 




Teachers Aides Adm./ Certified Volunteers/ 

Central Office Support Parents 
*Less than 2 percent Personnel 



PERCENT 



TABLE 44 (CONTINUED) 

PERSONNEL SERVED BY PLACEMENT AND FOLLOW-UP 
CPERCENTAGE COMPARISONS) 
AUGUST, 1974 THROUGH MAY, 1975 



96 
92 
88 
84 
80 
76 
72 
68 
64 
60 
56 
52 
48 
44 
40 
36 
J2 
28 
24 
20 
16 
12 
8 



80% 



4 L 



12% 



Students ESC/TEA 
*Less than 2 percent 



Business/ 
Industry Pers. 



I TEC/Cham. 
of Comm. Pers. 



Other! 
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Objective 

to upgrade and Improve rthe instructional program of career 
education in Grayson County.; 

! 

This objective was partially met. The documentation presented by 

other components supports this objeltive. This is an overall project 

objective and not specifically a placement and follow-up objective. 

t 

'Additional documentation to support the success of the placement 
and follow-up component in meeting objective three is found in Table 45 
Number of Times Targeted Activity was Performed in Placement and 
Follow-up, and Table 46, Consulting Activities for Placement and 
lollow-up (Percentage Comparisons), August, 1974 through May, 1975. 
These tables show the activities with percentage ranked by percentage 
are: 

Visiting/Surveying Business and Industry, 27 percent 

Speaking: Public School, 18 percent) 

Group Guidance Sessions, 13 percent 

Securing /Ass is ting Resource Speakers, eight percent 

Administrative/Support Personnel Conferences about Career , 

Education, six percent 

* 

Region and State Conferences, six percent 
Demonstration/Unit Teaching, three percent 
Speaking: Community Croup, three percent 
Arranging/Conducting Field Trips, three percent 
♦ Supplying Teaching Aids, three percent. 

The diversity of activities indicates the involvement of the * 
placement and follow-up director in the overall coordinated effort 
for career education during the first semester. 
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TABLE 45 

NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED 
IN PLACEMENT AND FOLLOW-UP 



m 



TARGETED ACTIVITIES 


Total 


Arranging/Conducting Field Trips 


2 


Supplying Teaching Aids 


2 


Securing/Assisting Resource Speakers 


, 5 


Teacher Conferences about C/E 


1 


Adm/Support Personnel Conferences about C/E 


4 


Arranging/Conducting Assembly Programs 

* 


1 


Visiting/Surveying Business and Industry 


16 


Speaker: Public School / 


11 


Speaker: Business /Parent or CommunVty Group 


2 


Demonstration/Unit Teaching 


2 


Administering/Interpreting Tests 


2 


Group Guidance Sessions 


8 


Regional/State Conferences 


4 


Other 


0 
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Objective 4, 

to provide employment aid to out-of-school youth and adults 
who are enrolled in occupational programs. 
This objective was partially met since most of the current year's 
efforts were directed to in-school youth* \ 
Objective 5. 

■ * * .. - " • 

to follow up on every studeritr who graduates or drops out of 
school before graduation for five years from the date of 
determination to see what occupation the student pursues* 
This objective was partially met by the project staff. Exit 
information from seniors was obtained during the spring, 1974. This 
information was computerized for storage and future use. The follow- 
up information sheet was sent during the fall of 1974, to collect occu- 
pational information. However, nothing has been done with the infor- 
mation since the placement and follow-up person has resigned, 

Tabel 47, Project Activity Man-Hour Analysis for Placement 2nd 
Follow-up {Percentage Comparisons), August, 1974 through May, 1975, 
shows the man hours by "percentage devoted to the placement and follow- ( 
up component in three categories. These were: 
Consulting, 46 percent 
Preparation and Folldw-up, 46 percent 
Travel, seven percent. 
3. Conclusions and Recommendations . The placement and follow-up 
component partially met its objectives. Due to the resignation of the 
placement and follow-up director, activities came to a halt after the 
fall semester. The component has not made- progress due to the failure 
of the project to replace the placement and follow-up director. 

■ l . . [ ■ u i53 



. TABLE 47 t 

PROJECT ACTIVITY MAN-HOUR ANALYSIS 
FOR PLACEMENT AND. FOLLOW-UP 
(PERCENTAGE COMPARISONS}- 
AUGUST, 1974 THROUGH MAY, 1975 



PERCENT 


96 




92 




OO 
uu 




84 




80 




76 




72 




68 




64 




60 




56 




52 




48 




■44 




40 




36 




J2 




28 




!24 




20 




16 




1X2 




.8 




! 4 





46% 



7% 




Travel 



Prep. 
Follow-up 



Consulting 
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CONCLUSIONS AND RECOMMENDATIONS 
The overall strengths of the project were: 

.feeling by superintendents that the project helped to increase, 
average daily attendance in their schools 

coordinated effort for career education in Grayson County was 

continued by 16 professionals with six components 

improved communications between project and schools 

provided career education services and information to a wide range 

of personnel throughout Grayson County which included 20,283 contact 

by^project staff 

. success of the county model for career education provides a demon- 
stration for replications especially in investigation, exploration, 
and group guidance 

special commendation should be given the project for the teaching 
aids and materials for career education provided the teachers in 
Grayson County 
• inservice training conducted by Dr. Bob Smith 

% development of an excellent staff with a wide range qf background 1 
experiences which add mult id intensions to the project especially 
in the awareness and exploration components 

development of instructional programs for students in occupational 
investigation and exploration 
. , improved comiiiuuication among staff members 

providing test administration and interpretation through the inten- 
sive group guidance, awareness, investigation, and exploration 
components . 




The major weaknesses were: s 

• project provided inservice training for teachers within the local 
schools but failed to coordinate efforts with other agencies 

. failure of the project to replace the placement and follow-up 

director which led to not activities in the component during ' 

the last half of the project year 
. expressed feeling of project staff that most building level 

administrators tolerated the program as long as the project: staff 

did not get in the way or cause any changes. 
Recommendations fpr overall project improvement include: 

• intensive inservice training for teachers in participating schools 
to develop understanding of career education to be conducted by 
the project staff 

• further development of the Management Information System to pro- „ 
vide better feedback for project management 

. continued articulation of each component with each project mem- 
ber awate of each component and hew each supports the total 
coordinated effort for career education 

. develop better methods for dissemination of project activities 

to the community. Communication to participating schools has 
**greatly improved but community is still mostly unaware of project 

. develop inservice capabilities gf project staff for use with 
local school districts. Outside inservice conducted by other 

* agencies does not develop the expertise to support, the project 

. develop an intensive public relation campaign with each project 
staff member as a member of the. campaign. This campaign needs to 
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be directed toward the community where few people understand 
or have any knowledge of the project, 
bverall special commendation should be extended to Grayson County 
College, Grayson County Public Schools, an^ the project staff for the 
intensive efforts to install a massive project with six components 
involving the diverse interests, backgrounds, and motives of the pop- 
ulations to be served. The project is near the fully attained level 
except in the placement and follow-up component. When superintendents 
feel that the project activities contribute to an increase in attendant 
then the project has achieved desired goals and objectives. 
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